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FOREWORD 

In March 2016 the Office of the Nursing and Midwifery Services Director (ONMSD) and 
the National Acute Medicine Programme (NAMP) collaboratively undertook a national 
survey to identify the education and training needs of nursing, healthcare assistant and 
multitask attendant staff in Acute Medical Assessment Units (AMAUs), Medical 
Assessment Units (MAUs) and Medical Short Stay Units (MSSUs) in acute hospitals in 
Ireland.  The survey was undertaken to meet the Health Service Executive (HSE) 
National Service Plan 2016 objective to ‘provide clinical education to maximise the 
development of ED and AMAU nurses’ skills and competence to undertake advanced 
clinical assessment, interpretation and treatment in a standardised range of skills to 
improve patient flow, in conjunction with acute services’ (NSP, p. 18).   
 
In 2015 92,801 patients registered in Ireland’s acute medicine units, of which 60,000 
were admitted to acute medical short stay or specialist wards, or discharged within six 
hours. Maben & Griffiths (2008, p. 18) identified that what matters to patients in acute 
medical units is to have nursing staff who:  

• are knowledgeable, skilled & competent 
• have a caring & humane attitude 
• put the patient first 
• deliver a high standard (of care) 
• are adequately trained 
• possess up to date and expert knowledge.  

Maximising the scope of nurses working in acute medicine will support the achievement 
of the goals of the National Acute Medicine Programme, namely to improve access, 
quality and cost effectiveness in acute medicine in Ireland.  
 
It gives me great pleasure to support the publication of this report which will act as a 
useful guide to inform future education, training, and continuous professional 
development to meet the needs of nurses working in AMAUs /MAUs/and MSSUs.  
 
I wish to acknowledge the leadership and dedication of the working group (Appendix 6) 
along with the collaborative engagement of other key stakeholders in bringing this 
report to fruition.  
 
 
 
_____________________ 
Mary Wynne 
Interim Director of Nursing and Midwifery Services & Assistant National Director 
Office of the Nursing & Midwifery Services Director (ONMSD)  
Clinical Strategy & Programmes Division HSE 
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Introduction  
In March 2016, the Office of the Nursing and Midwifery Services Director (ONMSD) and the 
National Acute Medicine Programme (NAMP) collaboratively undertook a national survey to 
identify the education and training needs of nursing, healthcare assistant and multitask 
attendant staff in Acute Medical Assessment Units (AMAUs), Medical Assessment Units (MAUs) 
and Medical Short Stay Units (MSSUs) in acute hospitals in Ireland.  The survey was undertaken 
to meet the Health Service Executive (HSE) National Service Plan 2016 objective to ‘provide 
clinical education to maximise the development of ED and AMAU nurses’ skills and competence 
to undertake advanced clinical assessment, interpretation and treatment in a standardised 
range of skills to improve patient flow, in conjunction with acute services’ (NSP, 2016 p. 18).   
 
The survey pertained only to those AMAUs/MAUs and MSSUs formally aligned to the National 
Acute Medicine Programme.  A number of units in other sites are currently being established or 
are in the pre Hospital Inpatient Enquiry (HIPE) registration stages of development; these units 
have not been included in this report. 
 
In 2015, 92,801 patients registered in Ireland’s acute medicine units, of which 60,000 were 
admitted to acute medical short stay or specialist wards, or discharged within six hours (NQAIS 
2015). Maben & Griffiths (2008, p.18) identified that what matters to patients in acute medical 
units is to have nursing staff who:  

• are knowledgeable, skilled & competent 
• have a caring & humane attitude 
• put the patient first 
• deliver a high standard (of care) 
• are adequately trained 
• possess up to date and expert knowledge.  

 
To ensure nurses in acute medicine have the required knowledge and competence a 
Developmental Framework for Nursing Skills and Competencies in AMAUs, MAUs and MSSUs 
was co-designed with the Acute Medicine Nurse Interest Group (AMNIG) which identified the 
skills and competencies required of acute medicine nurses at core, specialist, 
enhanced/advanced levels. The Developmental Framework informed the design of this survey.  
 
Based on survey findings, a suite of post-registration foundation and continuing professional 
development programmes will be developed to meet the needs of nurses working in acute 
medicine. 
 
Survey findings were collated and analysed between March and June 2016 and are presented in 
two cohorts - as an overall national picture and per hospital group.  32 hospitals participated in 
the survey; a 100% response rate was achieved.  Participating sites can be seen in Appendix 1.  
Sites were surveyed on the following variables:  unit staff profile, staff qualifications, working 
toward qualifications, life support skills and clinical skills and competencies.  A separate section 
of the survey addressed local education initiatives and non-clinical skills education.  The survey 
can be seen in Appendix 5. The report begins with a summary of main findings.   
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Summary of Findings 
 
Structures  
 

• AMAU/MAUs Of the 32 participating sites 31 identified their service as having an 
AMAU/MAU 

• MSSUs 9 of these 31 sites have both an AMAU/MAU and an MSSU; one of the 9 is not 
currently functioning as an MSSU 

• Other unit types One site of the 32 nationally has an Acute Medical Admissions Unit 
rather than an AMAU/MAU or MSSU  

• Hospital Models 9 hospitals identified their service as being a Model 4 hospital, 15 a 
Model 3 hospital, and 8 a Model 2 hospital 

• Sites with both AMAU/MAU and MSSUs per hospital Model Of the 9 sites with 
both an AMAU/MAU and an MSSU these were across all hospital models -  Model 2 
(1 hospital), Model 3 (3 hospitals) and Model 4 (4 hospitals) 

 
Staff profile (WTEs and headcount) 
 
 Nurses 

 
• Total number of nurse WTEs in all unit types 471.14; headcount 533 (as of the 28th 

February 2016) 
• WTEs for nurses working in AMAU/MAUs 272.25; headcount 315 
• WTEs for nurses working in MSSUs 198.89; headcount 218 

 
 Clinical Nurse Managers (CNMs) 

 
• Total number of WTEs for all CNMs in all unit types 66.27; headcount 87 (as of the 

28th February 2016) 
• WTEs for CNMs working in AMAU/MAUs 51.65; headcount 64 
• WTEs for CNMs working in MSSUs 14.62; headcount 23 
• Total number of WTEs for CNM2s in all unit types 36.46; headcount 43 (as of the 

28th February 2016) 
• WTEs for CNM1s working in AMAU/MAUs 15.92; headcount 17 
• WTEs for CNM1s working in MSSUs 7; headcount 10 
• WTEs for CNM2s working in AMAU/MAUs 29.75; headcount 34 
• WTEs for CNM2s working in MSSUs 6.71; headcount 9 
• WTEs for CNM3s working in AMAU/MAUs 5.98; headcount 13 
• WTEs for CNM3s working in MSSUs 0.91; headcount 4 

 
 Healthcare Assistants/Multitask Attendants (HCAs/MTAs) 
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 Healthcare Assistants/Multitask Attendants (HCAs/MTAs) 
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• Total number of WTEs for HCAs/MTAs in all unit types 97.75; headcount 114 (as of 
28th February 2016) 

• WTEs for HCAs/MTAs working in AMAU/MAUs 52.55; headcount 60 
• WTEs for HCAs/MTAs working in MSSUs 45.2; headcount 54 

 
 
 
Nursing: Commenced Post/Left Post 
 

• Since 28/02/2015 70 (WTE 66.35) nurses of all grades commenced post in all unit 
types  

• In the same period 58 (WTE 54.6) nurses of all grades left post in all unit types 
• AMAU/MAUs:  58 (WTE 52.45) nurses across all grades commenced in post.  In the 

same period 41 (37.5 WTE) nurses across all grades left posts 
• MSSUs: 12 (WTE 13.9) nurses across all grades commenced in post.  In the same 

period 17 (WTE 17.1) nurses across all grades left posts 
 
Specialist Roles 
 

• RANPs: There are currently no Registered Advanced Nurse Practitioners (RANPs) in 
any of the units surveyed 

• ANPc: There are two Advanced Nurse Practitioner candidates (ANPc) in 
AMAU/MAU units nationally 

• Clinical Education Facilitators: One Clinical Education Facilitator was identified 
nationally; this person works in an AMAU/MAU unit and is currently on Maternity 
Leave 

• GP Liaison Nurses: Nationally 1.2 WTE GP Liaison Nurse posts were identified; one 
of these posts is currently not filled, the other post is in a site where there is a WTE 
establishment of 0.2 filled by one WTE (headcount 1) nurse 

 
Nursing Staff Qualifications 
 

• Nurse Prescribing: 36 nurses of a total of 533 have a prescribing qualification; 34 of 
these nurses work in AMAU/MAUs and 2 work in MSSUs.  Of these 36 nurses, 12 
have a Medicinal Prescribing Award and 24 have an Ionising Radiation Prescribing 
Award.  Nationally an additional 6 nurses are working towards these awards 

• Acute Medicine Nursing Higher Diploma (Level 8 QQI) 11 nurses of a total of 533 
have a Higher Diploma (Level 8, QQI) in Acute Medicine Nursing; 14 nurses are 
currently working towards this qualification 

• Acute Medicine Nursing Post-Graduate Diploma (Level 9 QQI) 13 nurses of 533 
hold a Postgraduate Diploma (Level 9, QQI) in Acute Medicine Nursing; 9 nurses are 
currently working towards this qualification 

• Advanced Clinical Assessment Module (Level  9 QQI) 8 nurses of a total of 533 
have completed a Level 9, QQI, Advanced Clinical Assessment Module; 3 nurses are 
currently working towards this qualification 
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• Postgraduate Diploma in Emergency Nursing (Level 9, QQI) 39 of 533 nurses 
hold a Postgraduate Diploma in Emergency Nursing (Level 9, QQI)  

• Master’s Degree in Nursing (Level 9, QQI) 13 nurses of a total of 533 have a 
Masters Degree in Nursing (Level 9, QQI); 2 nurses are currently working towards 
their masters qualification 

• Gerontology 2 nurses hold a Postgraduate Diploma (Level 9, QQI) and 3 hold a 
Higher Diploma (Level 8, QQI) in Gerontology  

• Nursing Management Qualifications 29 nurses hold either a Level 8 or Level 9, 
QQI, nursing management qualification 

• Systems Improvement Training 33 nursing staff of all grades have undertaken 
systems improvement technique training such as Quality Improvement, Lean, Six 
Sigma, Clinical Microsystems  

• FETAC Level 5 QQI 79 of a total 114 Healthcare Assistants/ MultiTask Attendants 
hold a FETAC Level 5 QQI Award (WTE 71.93) 

 
On-site education provision 
 

• Acute Medicine Nursing Programme Level 8 QQI  6 sites reported that they 
facilitate a Level 8 (Higher Diploma) programme in Acute Medicine Nursing on site 

• Acute Medicine Nursing Programme Level 9 QQI  3 sites indicated that they 
facilitate provision of this programme at Level 9 

• Induction/Orientation Programmes 23 of the 32 sites surveyed provide a formal 
induction/ orientation programme for new staff.  Programme duration ranged from 
1-2 days to 12 weeks  

 
ED Taskforce 4 Key Skills  
 

• 1st Dose IV Antibiotics – 82% of nurses are trained in this skill and 81% of nurses 
currently administer first dose IV antibiotics 

• IV Venepuncture -  86% of nurses are trained in IV Venepuncture; 84% currently 
use this skill  

• IV Cannulation – 85% of nurses are trained to cannulate and 81% currently do so  
• Nurse Led Discharge (MSSUs only) – 3 of the 9 MSSUs surveyed have nurses 

trained in Nurse Led Discharge and these nurses currently discharge patients.  Of 
these 3 MSSUs all nurses are trained in two units; the third unit has one nurse (of a 
total of 15 staff) trained in this skill 

• Criterion Based Discharge (MSSUs only) – only one of the 9 MSSUs has nurses 
trained in Criterion Based Discharge; in this unit all staff are trained in this skill.  In 
the Acute Medical Admissions Unit of St James Hospital all 49 nursing staff are 
trained in Criterion-based Discharge. 
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• Nurse Led Discharge (MSSUs only) – 3 of the 9 MSSUs surveyed have nurses 

trained in Nurse Led Discharge and these nurses currently discharge patients.  Of 
these 3 MSSUs all nurses are trained in two units; the third unit has one nurse (of a 
total of 15 staff) trained in this skill 
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Section 1: National Overview 
AMAU/MAU/MSSU Findings 
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Section 1: National Overview AMAU/MAU/MSSU Findings 
 
1.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 1 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 1: Nursing Staff Profile 

    

IInn  PPoosstt    

2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  
wwhhoo  hhaavvee  lleefftt  tthhee  
aarreeaa  iinn  tthhee  ppaasstt  1122  
mmoonntthhss  ((ssiinnccee  
2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  444411  440000..3377  6655  5566..5555  5555  4477..66  
CClliinniiccaall  NNuurrssee  MMaannaaggeerr  
11  

2277  2222..9922  33  22..33  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  
22  

4433  3366..4466  55  55..00  55  55  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  
33  

1177  66..8899  22  22..00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  
((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  22  22  00  00  00  00  
AANNPP  pprreeppaarreedd  00  00  00  00  00  00  
CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

11  ..55  11  00..55  22  11  

GGPP  LLiiaaiissoonn  NNuurrssee  11  11  00  00  00  00  
 
As expected, the largest cohort of staff in post were staff nurses at 83% of the total numbers.  
This was followed by CNM2s at 8% of total; CNM1s at 5%; CNM3s at 3%.  There are no RANPs in 
these units nationally and currently only 2 ANP candidates.  Breakdown of staffing per grade 
can be seen in Figure 1 overleaf.   
 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



27

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016  26 

 

Section 1: National Overview AMAU/MAU/MSSU Findings 
 
1.1 Nursing Staff Profile 
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outlined in Table 1 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
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As expected, the largest cohort of staff in post were staff nurses at 83% of the total numbers.  
This was followed by CNM2s at 8% of total; CNM1s at 5%; CNM3s at 3%.  There are no RANPs in 
these units nationally and currently only 2 ANP candidates.  Breakdown of staffing per grade 
can be seen in Figure 1 overleaf.   
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Figure 1: Nursing Staff Profile 
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1.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications 
 
114 Healthcare Assistants (HCAs)/Multitask Attendants (MTAs) were identified as being in post 
on 28th February 2016 (WTE 97.75).  Seven sites (of a total of 32) did not complete this section 
of the survey leading to the conclusion that these sites do not have HCA/MTA cover.  Of the 114 
HCAs/MTAs identified, 79 hold a FETAC Level 5 QQI award; 65 have had in-house training (type 
of training not specified) and 10 HCAs/MTAs have had no formal training.  These findings 
indicate that some HCAs/MTAs who hold a FETAC award have also undertaken in-house 
training.  Figures can be seen in Table 2 below and in Figures 2, 3 and 4 overleaf.  
 

Table 2: Health Care Assistants/Multitask Attendant Profile and Qualifications 

AApppprroovveedd  

  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  
((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

FFEETTAACC  
aawwaarrdd  

WWTTEE            HHCC  

IInn--hhoouussee  
ttrraaiinniinngg  

WWTTEE          HHCC  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

WWTTEE            HHCC    

8844..0011  111144  9977..7755  SSeeee  TTaabbllee  33  7711..9933  7799  6633..0022  6655  99..44  1100  
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Sites were asked to provide information on the extent of cover provided by HCAs/MTAs.  The 
varied responses can be seen in Table 3 below. 
  
 
Table 3: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

8/5x6 (8 hours x 5 days x 6 sites) (Cover is provided for 8 hours, 5 days per week in 6 sites) 

12/5x7 (12 hours x 5 days x 7 sites) (Cover is provided for 12 hours, 5 days per week in 7 sites) 

12/7x3 (12 hours x 7 days x 3 sites) (Cover is provided for 12 hours, 7 days per week in 3 sites) 

24/7x3 (24 hours x 7 days x 3 sites) (Cover is provided for 8 hours, 5 days per week in 6 sites) 

3/7 + additional HCA 4/7 (x 1 site) (Cover is provided 3 days per week with additional HCA cover 
4 days per week in 1 site) 
09:30-22:00 (x 1 site) (Cover is provided from 09.30-22.00 in 1 site) 

9-6M-T 9-2F (x 1 site) (Cover is provided from 09.00-18.00 Monday to Thursday, and 09.00-14.00 
on Friday in 1 site) 
11/5x1 (11 hours x 5 days x 1 site) (Cover is provided for 11 hours, 5 days per week in 1 site) 
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Figure 2: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 3: HCAs/MTAs with In-house Training 
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Figure 4: HCAs/MTAs with No Formal Training 
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1.3 Nursing Staff Qualifications/Working towards Qualification 

Overall 117 (22%) nurses of a total of 533 hold a post-graduate qualification at Level 8 or 
above.  Of these 117 nurses, 88 (75%) qualifications related to clinical nursing programmes 
while 29 (25%) related to management qualifications.  A total of 36 (7%) of 533 nurses hold a 
prescribing qualification; of these 12 (2%) nurses hold a Medicinal Product Prescribing award 
and 24 (4%) nurses have an Ionising Radiation Prescribing award.  Nursing staff qualifications 
can be seen in Table 4 below and in Figures 5 and 6 overleaf.  
 
 
Table 4: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  11 14 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  13 9 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  8 3 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  39 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  3 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  2 1 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  13 2 

    

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  29 2 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  12 4 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  24 2 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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Figure 5: Nursing Staff Qualifications 

 

 

Figure 6: Nursing Staff Working toward Qualifications 
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1.4 Nursing Staff Life Support Skills 
 
As would be expected a high percentage of nursing staff hold current Basic Life Support (BLS) 
certification (87%); 10% of nurses require re-certification and 3% are of unknown status.  One 
nurse of 533 is a certified BLS Instructor (Table 5 and Figure 7). 
 
With regard to Advanced Cardiac Life Support (ACLS) certification 31% of nursing staff are 
currently certified with 8% requiring re-certification.  Two nurses are certified ACLS 
Instructors.  Four nurses have certification in ACLS Experienced Provider (0.75%) (Table 5 and 
Figure 8). 
 
Under the category ‘other’ sites indicated that 12 nurses have PEARS (Paediatric Emergencies, 
Assessment, Recognition and Stabilisation); 1 nurse has Spirometry training (Table 5 and Figure 
9).  
 
Table 5: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  446622  5555  11  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

116677  4444  22  

PPEEAARRSS    1122      

SSppiirroommeettrryy  11      

AACCLLSS  EExxppeerriieenncceedd  PPrroovviiddeerr  44      
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Figure 7: Nursing Basic Life Support Skills 

 

 

Figure 8: Nursing Advanced Cardiac Life Support (ACLS) Skills  

 
 

87%

10%

3%

Basic Life Support
(as a % of total nursing)

BLS Certification BLS Requiring re-certification Unknown
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Figure 9: Numbers of Nurses trained in other Life Support Skills 
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Figure 9: Numbers of Nurses trained in other Life Support Skills 
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1.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies 
 
Healthcare Assistant (HCA) and Multitask Attendant (MTA) clinical skills and competencies can 
be seen in Tables 6 and 7 below.  Of note are the discrepancies between those trained in the 
skills and those using the skills for the majority of skills surveyed.  Also of note are the low 
percentages of those identified as requiring training for some skills.  Findings are presented 
graphically in Tables 6 and 7 and Figure 10.  

 

Table 6: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  3322))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

BBaassiicc  LLiiffee  SSuuppppoorrtt  8855%%  7744%%  44%%  2233  

UUssee  ooff  AAEEDD  6644%%  5533%%  44%%  1199  

PPhhlleebboottoommyy  00%%  00%%  1122%%  99  

CCaannnnuullaattiioonn  00%%  00%%  1122%%  99  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

88%%  55%%  1100%%  1122  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

5511%%  4466%%  2200%%  1188  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

8822%%  6688%%  44%%  2200  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

4444%%  3399%%  1144%%  1133  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  6688%%  6611%%  33%%  1177  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

2255%%  1188%%  1188%%  1155  

AAMMAAUU//MMAAUU  oonnllyy  
UUrriinnaallyyssiiss  

33%%  33%%  00%%  11  
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Table 7: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  99  ++  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

6677%%  5599%%  2244%%  66  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

4411%%  3399%%  4444%%  55  

 

 

Figure 10: HCA/MTA Clinical Skills and Competencies 
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Figure 10: HCA/MTA Clinical Skills and Competencies 
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1.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill, sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 
For the purpose of presenting this data the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 
 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
1.6.1 Nursing: ED Taskforce 4 Key Skills  
The ED Taskforce Report identified four key skills which, if undertaken by nurses in Emergency 
Departments, would facilitate patient management and flow through Emergency Departments 
(DOH 2015).  The four skills are: 

• Administration of 1st dose antibiotics 
• Intravenous venepuncture 
• Intravenous cannulation  
• Nurse-led/Criterion-based discharge 

 
Findings of the current survey indicate that 82% of nurses in AMAU/MAU/MSSUs have received 
training to administer first dose of IV antibiotics; 81% of nurses are using this skill.  For IV 
venepuncture  and cannulation 86% and 85% respectively of nurses are trained in both, while 
84% and 81% are currently using the skill (Table 8 and Figure 11 overleaf).  Twenty-four sites 
indicated that training is available locally for administration of first dose antibiotics; 27 sites 
provide training in intravenous venepuncture; and 25 provide training in intravenous 
cannulation. 
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Table 8: Nursing: ED Taskforce 4 Key Skills 

 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

82% 81% 5% 

VVeenneeppuunnccttuurree  86% 84% 6% 
IIVV  CCaannnnuullaattiioonn  85% 81% 7% 
 

 

Figure 11: Nursing: ED Taskforce: 4 Key Skills 
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Table 8: Nursing: ED Taskforce 4 Key Skills 
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Figure 11: Nursing: ED Taskforce: 4 Key Skills 
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The nine MSSUs and the Acute Medical Admissions Unit in St James’s Hospital were surveyed for 
nurses’ skills relating to patient discharge.  Total headcount for the 9 MSSUs and the Acute 
Medical Admissions Unit in St. James’s Hospital is 218. The nine MSSUs and the Acute Medical 
Admissions Unit in St. James’s Hospital are reported on together.  Three MSSUs indicated that 
staff had received training in nurse-led discharge (22% of total MSSU nursing staff).  Training is 
available locally in three sites.  

For Criterion-based discharge, nurses in only two sites are trained and all use the skill.  These 
sites represent 35% of total nursing staff across these units (Table 9 and Figure 12, page 41).   
Training is available locally in three sites.  Given the small proportion of nurses trained in 
patient discharge skills, the low percentages of nurses identified as requiring training in patient 
discharge are notable.   

Table 9: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  
aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  

NNuurrssee  lleedd  ddiisscchhaarrggee  2222%%  2222%%  2266%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

3355%%  3355%%  2288%%  

 

 

Figure 12: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 
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1.6.2 Nursing: Technical Skills 
 
For eight of the fourteen skills listed below less than 50% of nurses have received training and 
less than 11% of nurses have received training in six of these skills.   In the main these were 
skills traditionally undertaken by junior doctors for example percussion of chest and abdomen, 
chest auscultation, arterial blood gas sampling, palpation of abdomen and venesection.  Data for 
these skills is presented in Table 10 below and Figures 13 and 14 overleaf. 
 

Table 10: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  8% 7% 30% 

PPeerrccuussssiioonn  ((CChheesstt))    8% 6% 31% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  6% 5% 31% 

VVeenneesseeccttiioonn  7% 7% 11% 

PPaallppaattiioonn  ((aabbddoommeenn))  6% 5% 31% 

PPEEAARRSS  2% 2% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  1% 1% 32% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 17% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  93% 92% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  71% 62% 10% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  53% 51% 15% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

53% 53% 12% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

52% 47% 18% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  36% 32% 14% 
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1.6.2 Nursing: Technical Skills 
 
For eight of the fourteen skills listed below less than 50% of nurses have received training and 
less than 11% of nurses have received training in six of these skills.   In the main these were 
skills traditionally undertaken by junior doctors for example percussion of chest and abdomen, 
chest auscultation, arterial blood gas sampling, palpation of abdomen and venesection.  Data for 
these skills is presented in Table 10 below and Figures 13 and 14 overleaf. 
 

Table 10: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  8% 7% 30% 

PPeerrccuussssiioonn  ((CChheesstt))    8% 6% 31% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  6% 5% 31% 

VVeenneesseeccttiioonn  7% 7% 11% 

PPaallppaattiioonn  ((aabbddoommeenn))  6% 5% 31% 

PPEEAARRSS  2% 2% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  1% 1% 32% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 17% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  93% 92% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  71% 62% 10% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  53% 51% 15% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

53% 53% 12% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

52% 47% 18% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  36% 32% 14% 
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Figure 13: Nursing: Technical Skills Graph 1 

 

 

Figure 14: Nursing: Technical Skills Graph 2 
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1.6.3 Nursing: Urinary Catheterisation Skills 

The skill of female catheterisation for most nurses was learned during pre-registration and 
under-graduate education; this is reflected in the high percentage of nurses (85%) reported as 
having received training in this skill.  85% of these nurses currently catheterise female patients.  
In stark contrast is the low percentage of nurses trained in the skill of male catheterisation (3%) 
with only 2% using this skill (Table 11 and Figure 15 below).   

In AMAU/MAUs, 21 of 31 sites indicated that training in female catheterisation was provided 
locally; two sites indicated that this training was not available.  Training in the skill of male 
catheterisation was available in 13 AMAU/MAUs; 5 sites indicated this training was not 
available locally.   In the MSSUs (including St. James Hospital) eight sites indicated that training 
in female catheterisation was available.  For male catheterisation four sites indicated training 
was provided locally; one site indicated training was not available at local level.  

 

Table 11: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  3% 2% 33% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  85% 85% 5% 
 

Figure 15: Nursing: Urinary Catheterisation Skills 
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Figure 15: Nursing: Urinary Catheterisation Skills 
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1.6.4 Nursing: Skills relating to Care of the Older Person  
 
Of the eight skills grouped under this category the most notable findings relate to the low 
numbers of nurses trained in the skills of frailty assessment (20%), comprehensive geriatric 
assessment (12%) and cognitive impairment assessment (27%).  There does not appear to be a 
perceived need across all units for training in these skills with percentages of nurses identified 
as requiring education in these skills being 22%, 24% and 24% respectively.  Also of interest is 
the fact that only 61% of nurses have received training in the assessment of tissue viability.  As 
would be expected 85% of nurses have undertaken training in falls risk assessment and the 
recognition of stroke.  Only 57% have received education around continence assessment (Table 
12 below and Figure 16 overleaf).  
 
 
Table 12: Nursing: Skills relating to Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  83% 80% 3% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  68% 66% 10% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

12% 11% 24% 

FFrraaiillttyy  aasssseessssmmeenntt  20% 19% 22% 

FFaallllss  rriisskk  aasssseessssmmeenntt  85% 85% 3% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

27% 27% 24% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  61% 62% 13% 

CCoonnttiinneennccee  aasssseessssmmeenntt  56% 55% 14% 

SEcTiON 1: NATiONAl OvErviEw
 AM

AU/M
AU/M

SSU FiNDiNgS 



46

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016  46 

 

Figure 16: Nursing: Skills relating to Care of the Older Person 

 

 

 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



47

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016  46 

 

Figure 16: Nursing: Skills relating to Care of the Older Person 
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1.6.5 Nursing: Skills relating to specific assessment tools 
 
Overall, education and training relating to the use of specific assessment tools scored highest for 
all skills surveyed with between 80% and 91% of nurses having received training in the use of 
these assessment tools (Table 13 and Figure 17 below).  The number of sites which provide this 
training locally can be seen in Table 13.  Five sites indicated that no local training is available in 
the use of the Glasgow Coma Scale and one site indicated that local training is not available for 
Sepsis Six.  Education and training for the majority of these skills is provided locally within 8/9 
of the MSSUs.   
 
Table 13: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree    

89% 88% 1% 

NNEEWWSS  91% 89% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

80% 80% 8% 

SSeeppssiiss  SSiixx  80% 79% 3% 
 

 

Figure 17: Nursing: Skills relating to specific assessment tools 
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1.6.6 Nursing: Assessment and Interpretation Skills 
 
In 12 of the 18 skills listed below, less than 50% of nurses have received education or training.  
The skill with the largest cohort of nurses trained was causes and management of the shocked 
patient (71%) while the smallest cohort of nurses were trained in speech and language 
(swallow) assessment (9%).  None of the nurses surveyed in the MSSUs had received training in 
certification of expected death; the absence of a current policy may explain this finding. 
Development of a national policy The Pronouncement of Expected Death by Registered Nurses is 
underway.  Findings are shown in Table 14 below and Figures 18, 19 and 20 overleaf.   
 

Table 14: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  68% 67% 10% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

32% 29% 16% 

EECCGG  IInntteerrpprreettaattiioonn  69% 67% 13% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

49% 46% 22% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

40% 34% 21% 

TTrriiaaggee  21% 19% 29% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  17% 15% 22% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

24% 23% 31% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

9% 9% 40% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

57% 57% 17% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

50% 50% 13% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

69% 71% 7% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

71% 70% 15% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

14% 13% 28% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

15% 14% 26% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

42% 43% 22% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

13% 13% 29% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 28% 
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Figure 18: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 19: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 20: Nursing: Assessment & Interpretation Skills Graph 3 
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Figure 20: Nursing: Assessment & Interpretation Skills Graph 3 

 

 
 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016  51 

 

1.7 Non–Clinical skills 
 
All sites were surveyed for non-clinical skills education and training.  Categories surveyed 
included systems improvement techniques, Information Technology skills, and project and 
change management education.  Findings can be seen in Table 15 below and in Figures 21 and 
22 overleaf.  Findings are presented as numbers of staff trained rather than as percentages. 
 
Table 15: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

4 18 0 11 4 2 

Information 
technology (basic 
skills) 

251 63 1 15 5 8 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

100 18 0 5 1 5 

Project and Change 
Management 

24 20 0 13 3 1 

Capacity and Service 
Planning 

0 6 0 9 2 1 
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Figure 21: Non Clinical Skills 

 

 

Figure 22: IT Skills 
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Figure 21: Non Clinical Skills 

 

 

Figure 22: IT Skills 
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1.8 Education Initiatives  
 
The final section in the survey requested that sites identify education initiatives available or 
facilitated within their services.   This varied from the provision of induction/orientation 
programmes to the provision of formal post-graduate education programmes.  Findings are 
presented in Table 16 below.  
 
Table 16: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

23 9 Programme duration ranged 
from 1-2 days to 12 weeks 
duration 

Foundation programme in 
Acute Medicine Nursing 

6 26 6-month programme in 4 sites; 
3-month programme in 1 site 

Acute Medicine Nursing 
(Level 8 QQI) 

6 26 NUIG, UCC, WIT, UCD 

Acute Medicine Nursing 
(Level 9 QQI) 

3 27 UCC, WIT, NUIG 

De-escalation training 14 16 Nurses receive this training in 
11 sites; HCAs receive this 
training in 8 sites 

 

1.9 Limitations of this Report 
This report was prepared on the basis of the quality of the information provided in surveys.  
Where data was missing or incomplete every attempt was made to follow-up with individual 
sites to verify information.  Where follow-up information was not available assumptions about 
the data were made based on emerging knowledge and understanding of the data. 
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Section 2: Hospital Group Overview of AMAU/MAU/MSSU Findings  
 
2.0. Introduction 
This section of the report presents the findings of the AMAU/MAU/MSSU Education and 
Training survey for each hospital group.  Hospitals within each group can be seen in Appendix 1.   
Hospital group data are presented in the following order: 

 Ireland East Hospital Group overview: Section 2.1 
 Dublin Midlands Hospital Group overview: Section 2.2 
 Dublin North East (RCSI) Hospital Group overview: Section 2.3 
 South/South West Hospital Group overview: Section 2.4 
 University of Limerick Hospital Group overview: Section 2.5 
 SAOLTA Hospital Group overview: Section 2.6 

 
Findings are presented using tables and graphs. 
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Section 2: Hospital Group Overview of AMAU/MAU/MSSU Findings  
 
2.0. Introduction 
This section of the report presents the findings of the AMAU/MAU/MSSU Education and 
Training survey for each hospital group.  Hospitals within each group can be seen in Appendix 1.   
Hospital group data are presented in the following order: 

 Ireland East Hospital Group overview: Section 2.1 
 Dublin Midlands Hospital Group overview: Section 2.2 
 Dublin North East (RCSI) Hospital Group overview: Section 2.3 
 South/South West Hospital Group overview: Section 2.4 
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Findings are presented using tables and graphs. 

2.1  ireland East Hospital 
  group Overview 
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2.1 Ireland East Hospital Group Overview 
 
Ireland East Hospital Group (IEHG) comprises 11 hospitals, seven of which have either an 
AMAU/MAU or MSSU.  All seven of these hospitals (listed below) participated in this survey.  
Data for IEHG is presented in Section 2.1. 

 Mater Misericordiae University Hospital (Model 4 Hospital) 
 Midlands Regional Hospital Mullingar (Model 3 Hospital) 
 Our Lady’s Hospital Navan (Model 2 Hospital) 
 St. Columcille’s Hospital Loughlinstown (Model 2 Hospital) 
 St. Luke’s General Hospital Kilkenny (Model 3 Hospital) 
 St. Vincent’s University Hospital, Elm Park (Model 4 Hospital) 
 Wexford General Hospital (Model 3 Hospital) 
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2.1 Ireland East Hospital Group Overview 
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Data for IEHG is presented in Section 2.1. 

 Mater Misericordiae University Hospital (Model 4 Hospital) 
 Midlands Regional Hospital Mullingar (Model 3 Hospital) 
 Our Lady’s Hospital Navan (Model 2 Hospital) 
 St. Columcille’s Hospital Loughlinstown (Model 2 Hospital) 
 St. Luke’s General Hospital Kilkenny (Model 3 Hospital) 
 St. Vincent’s University Hospital, Elm Park (Model 4 Hospital) 
 Wexford General Hospital (Model 3 Hospital) 
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2.1.1 Nursing Staff Profile 
 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 17 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
 
Table 17: Nursing Staff Profile 

    

IInn  PPoosstt    

2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  

((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  8888  8844..9977  3300  2277..33  1188  1166..1111  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  1122  1100..11  33  22..33  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  99  88..1166  11  11  11  11  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  44  33  11  11  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  22  22  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
FFaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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Figure 23: Nursing Staff Profile 
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Figure 23: Nursing Staff Profile 
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2.1.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 
Table 18: Health Care Assistants/Multitask Attendant Resource and Qualifications 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1177..44  3311  2288..2266  SSeeee  TTaabbllee  1199  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1199..77  2211  2200..99  2222  22..77  33  

 
 
 
Table 19: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

8/5x1 (8 hours x 5 days x 1 site) (Cover is provided for 8 hours for 5 days in 1 site) 

12/5x2 (12 hours x 5 days x 2 sites) (Cover is provided for 12 hours for 5 days in 2 sites) 

12/7x1 (12 hours x 7 days x 1 site) (Cover is provided for 12 hours for 7 days in 1 site) 

24/7x3 (24 hours x 7 days x 3 sites) (Cover is provided for 8 hours for 5 days in 3 sites) 

09:30-22:00 (x 1 site) (Cover is provided from 09.30-22.00 in 1 site)  

11/5x1 (11 hours x 5 days x 1 site) (Cover is provided for 11 hours for 5 days in 1 site) 
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Figure 24: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 25: HCAs/MTAs with In-house Training 
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Figure 24: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 25: HCAs/MTAs with In-house Training 
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Figure 26: HCAs/MTAs with No Formal Training 

 

 

2.1  irElAND EAST HOSPiTAl grOUP OvErviEw
 



64

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016  64 

 

2.1.3 Nursing Staff Qualifications/Working towards Qualification  

 

Table 20: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  0 2 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  3 6 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  1 2 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  13 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  2 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  0 0 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  1 1 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  9 1 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  5 1 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  5 0 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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2.1.3 Nursing Staff Qualifications/Working towards Qualification  

 

Table 20: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  0 2 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  3 6 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  1 2 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  13 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  2 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  0 0 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  1 1 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  9 1 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  5 1 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  5 0 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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Figure 27: Nursing Staff Qualifications 

 

 

 

Figure 28: Nursing Staff Working toward Qualifications 
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2.1.4 Nursing Staff Life Support Skills  
 

Table 21: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  110044  1100  11  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

4477  1188  22  

PPEEAARRSS    1122  22    

AACCLLSS  EExxppeerriieenncceedd  PPrroovviiddeerr  11      

 
 
 

Figure 29: Nursing Basic Life Support Skills 
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2.1.4 Nursing Staff Life Support Skills  
 

Table 21: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  110044  1100  11  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

4477  1188  22  

PPEEAARRSS    1122  22    

AACCLLSS  EExxppeerriieenncceedd  PPrroovviiddeerr  11      

 
 
 

Figure 29: Nursing Basic Life Support Skills 
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Figure 30: Nursing Advanced Cardiac Life Support (ACLS) Skills  

 
 
 

Figure 31: Numbers of Nurses trained in other Life Support Skills 
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2.1.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies  
 

Table 22: Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies 

  NNuummbbeerr  ooff  HHCCAA  //  MMTTAA  
ttrraaiinneedd  iinn  tthhee  sskkiillll  

NNuummbbeerr  ooff  HHCCAA  //  MMTTAA  
bbyy  wwhhoomm  sskkiillll  
ccuurrrreennttllyy  uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  //  MMTTAA  
rreeqquuiirriinngg  eedduuccaattiioonn  
aanndd  ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

BBaassiicc  LLiiffee  SSuuppppoorrtt  9944%%  7744%%  1133%%  

UUssee  ooff  AAEEDD  9900%%  7744%%  1133%%  

PPhhlleebboottoommyy  00%%  00%%  1199%%  

CCaannnnuullaattiioonn  00%%  00%%  1199%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

1100%%  33%%  2233%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

6611%%  5588%%  3399%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

8844%%  8844%%  00%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

7711%%  7711%%  1133%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  7777%%  7777%%  66%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

33%%  33%%  2299%%  
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2.1.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies  
 

Table 22: Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies 

  NNuummbbeerr  ooff  HHCCAA  //  MMTTAA  
ttrraaiinneedd  iinn  tthhee  sskkiillll  

NNuummbbeerr  ooff  HHCCAA  //  MMTTAA  
bbyy  wwhhoomm  sskkiillll  
ccuurrrreennttllyy  uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  //  MMTTAA  
rreeqquuiirriinngg  eedduuccaattiioonn  
aanndd  ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

BBaassiicc  LLiiffee  SSuuppppoorrtt  9944%%  7744%%  1133%%  

UUssee  ooff  AAEEDD  9900%%  7744%%  1133%%  

PPhhlleebboottoommyy  00%%  00%%  1199%%  

CCaannnnuullaattiioonn  00%%  00%%  1199%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

1100%%  33%%  2233%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

6611%%  5588%%  3399%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

8844%%  8844%%  00%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

7711%%  7711%%  1133%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  7777%%  7777%%  66%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

33%%  33%%  2299%%  
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Table 23: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  22))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

00%%  00%%  8888%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

00%%  00%%  8888%%  11  

 
 
 

Figure 32: HCA/MTA Clinical Skills and Competencies 
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2.1.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill, sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 
For the purpose of presenting this data, the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 
 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 

2.1.6.1 Nursing: ED Taskforce 4 Key Skills  
 
Table 24: Nursing: ED Taskforce 4 Key Skills 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

89% 88% 1% 

VVeenneeppuunnccttuurree  81% 80% 2% 
IIVV  CCaannnnuullaattiioonn  80% 80% 3% 
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2.1.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill, sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 
For the purpose of presenting this data, the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 
 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 

2.1.6.1 Nursing: ED Taskforce 4 Key Skills  
 
Table 24: Nursing: ED Taskforce 4 Key Skills 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

89% 88% 1% 

VVeenneeppuunnccttuurree  81% 80% 2% 
IIVV  CCaannnnuullaattiioonn  80% 80% 3% 
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Figure 33: Nursing: ED Taskforce: 4 Key Skills 
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Table 25: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  6666%%  6666%%  1144%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

00%%  00%%  7799%%  

 

 

Figure 34: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

 

The data pertaining to nurse-led and criterion-based discharge in Table 25 and Figure 34 above 
relate to only those hospitals within Ireland East Hospital Group with an MSSU.  Two of the 
seven hospitals advised that they had an MSSU.  Percentages are calculated based on the 
combined headcount (29 nurses) in these two MSSUs.   
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Table 25: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 
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ddiisscchhaarrggee  
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Figure 34: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

 

The data pertaining to nurse-led and criterion-based discharge in Table 25 and Figure 34 above 
relate to only those hospitals within Ireland East Hospital Group with an MSSU.  Two of the 
seven hospitals advised that they had an MSSU.  Percentages are calculated based on the 
combined headcount (29 nurses) in these two MSSUs.   
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2.1.6.2 Nursing: Technical Skills  

 

Table 26: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  9% 8% 40% 

PPeerrccuussssiioonn  ((CChheesstt))    9% 8% 40% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  7% 7% 38% 

VVeenneesseeccttiioonn  3% 3% 24% 

PPaallppaattiioonn  ((aabbddoommeenn))  7% 7% 38% 

PPEEAARRSS  10% 10% 2% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  3% 3% 35% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 11% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  91% 91% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  73% 68% 14% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  47% 47% 36% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

84% 84% 3% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

64% 46% 25% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  62% 62% 9% 
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Figure 35: Nursing: Technical Skills Graph 1 

 

 

 

Figure 36: Nursing: Technical Skills Graph 2 
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Figure 35: Nursing: Technical Skills Graph 1 

 

 

 

Figure 36: Nursing: Technical Skills Graph 2 
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2.1.6.3 Nursing: Urinary Catheterisation Skills  

 
Table 27: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  3% 3% 40% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  92% 91% 3% 
 

 

Figure 37: Nursing: Urinary Catheterisation Skills 
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2.1.6.4 Nursing: Skills relating to the Care of the Older Person  
 
 

Table 28: Nursing: Skills relating to the Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  92% 92% 0% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  84% 84% 3% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

50% 49% 3% 

FFrraaiillttyy  aasssseessssmmeenntt  63% 62% 7% 

FFaallllss  rriisskk  aasssseessssmmeenntt  92% 91% 0% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

47% 46% 25% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  83% 82% 6% 

CCoonnttiinneennccee  aasssseessssmmeenntt  68% 67% 3% 

 

 

Figure 38: Nursing: Skills relating to the Care of the Older Person  
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2.1.6.4 Nursing: Skills relating to the Care of the Older Person  
 
 

Table 28: Nursing: Skills relating to the Care of the Older Person 
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trained in the skill 
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skill 

% of Nurses 
requiring education 
and training in the 
skill 
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50% 49% 3% 
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Figure 38: Nursing: Skills relating to the Care of the Older Person  
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2.1.6.5 Nursing: Skills relating to specific assessment tools  
 
 

Table 29: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
ssccoorree  

92% 92% 0% 

NNEEWWSS  92% 92% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

92% 92% 0% 

SSeeppssiiss  SSiixx  87% 87% 0% 
 

 

Figure 39: Nursing: Skills relating to specific assessment tools 
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2.1.6.6 Nursing: Assessment and Interpretation Skills  

 
Table 30: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  77% 76% 20% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

50% 50% 14% 

EECCGG  IInntteerrpprreettaattiioonn  62% 62% 12% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

51% 50% 33% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

29% 16% 28% 

TTrriiaaggee  28% 28% 22% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  16% 14% 32% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

50% 49% 25% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

7% 7% 28% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

72% 71% 21% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

81% 81% 11% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

84% 84% 8% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

79% 78% 15% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

42% 41% 33% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

47% 46% 25% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

75% 74% 12% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

33% 33% 33% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 79% 
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2.1.6.6 Nursing: Assessment and Interpretation Skills  
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Figure 40: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 41: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 42: Nursing: Assessment & Interpretation Skills Graph 3 
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Figure 42: Nursing: Assessment & Interpretation Skills Graph 3 
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2.1.7 Non–Clinical skills  
 
 
Table 31: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

1 5 0 3 1 1 

Information 
technology (basic 
skills) 

68 19 1 3 1 0 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

37 5 0 1 0 4 

Project and Change 
Management 

0 1 0 2 1 0 

Capacity and Service 
Planning 

0 1 0 2 1 0 
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Figure 43: Non Clinical Skills 
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Figure 44: IT Skills 
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Figure 44: IT Skills 
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2.1.8 Education Initiatives  
 

 
Table 32: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

4 3 Programme duration ranged 
from 1 week to 2 weeks 

Foundation programme in 
Acute Medicine Nursing 

2 5 6-month programme in 1 site; 3-
month programme in 1 site 

Acute Medicine Nursing 
(Level 8 QQI) 

1 6 UCD 

Acute Medicine Nursing 
(Level 9 QQI) 

1 6  

De-escalation training 3 4 Nurses receive this training in 3 
sites; HCAs receive this training 
in 2 sites 
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2.2. Dublin Midlands Hospital Group Overview 
 
Dublin Midlands Hospital Group comprises 7 hospitals, four of which have either an 
AMAU/MAU or MSSU.  All four of these hospitals (listed below) participated in this survey.  Data 
for Dublin Midlands Hospital Group is presented in section 2.2. 

 Midlands Regional Hospital Tullamore (Model 3 Hospital) 
 Naas General Hospital (Model 3 Hospital) 
 Tallaght Hospital (Model 4 Hospital)  
 St. James Hospital (Model 4 Hospital) 

 
2.2.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 33 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 33: Nursing Staff Profile 

    

IInn  PPoosstt    

2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  7711  6688..55  88  88  55  55  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  66  55  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  44  44  11  11  11  11  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  22  ..33  11  11  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  11  11  00  00  00  00  
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CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  44  44  11  11  11  11  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  22  ..33  11  11  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  11  11  00  00  00  00  
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Figure 45: Nursing Staff Profile 
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2.2.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications 
 
Table 34: Health Care Assistants/Multitask Attendant Resource and Qualifications 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

2233  2244  2233  SSeeee  TTaabbllee  3355  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1188  1199  1199  2200  33  33  

 
 
 
Table 35: Cover provided by HCAs/MTAs 
 
Cover provided by HCAs/MTAs 

24/7x1 (24 hours x 7 days x 1 sites) (Cover is provided for 24 hours for 7 days in 1 site) 

6 x 12.5 Mon – Fri  (Cover is provided for 6 shifts of 12.5 hours Monday to Friday 1 site) 
 

4 x 12.5 Sat/Sun BH (Cover is provided for 4 shifts of 12.5 hours Saturday, Sunday and Bank 
Holidays in 1 site) 
 

2 x 11.5 7/7 ND (Cover is provided for 2 shifts of 11.5 hours, 7/7 Nightduty in 1 site) 
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2.2.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications 
 
Table 34: Health Care Assistants/Multitask Attendant Resource and Qualifications 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

2233  2244  2233  SSeeee  TTaabbllee  3355  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1188  1199  1199  2200  33  33  

 
 
 
Table 35: Cover provided by HCAs/MTAs 
 
Cover provided by HCAs/MTAs 

24/7x1 (24 hours x 7 days x 1 sites) (Cover is provided for 24 hours for 7 days in 1 site) 

6 x 12.5 Mon – Fri  (Cover is provided for 6 shifts of 12.5 hours Monday to Friday 1 site) 
 

4 x 12.5 Sat/Sun BH (Cover is provided for 4 shifts of 12.5 hours Saturday, Sunday and Bank 
Holidays in 1 site) 
 

2 x 11.5 7/7 ND (Cover is provided for 2 shifts of 11.5 hours, 7/7 Nightduty in 1 site) 
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Figure 46: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 47: HCAs/MTAs with In-house Training 
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Figure 48: HCAs/MTAs with No Formal Training 
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Figure 48: HCAs/MTAs with No Formal Training 
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2.2.3 Nursing Staff Qualifications/Working towards Qualification  

 
Table 36: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  0 0 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  1 0 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  1 0 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  9 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  0 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  0 1 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  1 0 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  8 1 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  0 0 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  0 0 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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Figure 49: Nursing Staff Qualifications 
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Figure 50: Nursing Staff Working toward Qualifications 
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2.2.4 Nursing Staff Life Support Skills  
 
Table 37: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  7744  00  00  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

2255  00  00  

OOtthheerr    11      

 
 

Figure 51: Nursing Basic Life Support Skills 

 

 

 

 

 

 

88%

0% 12%

Basic Life Support
(as a % of total nursing)

BLS Certification BLS Requiring re-certification Unknown
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Figure 52: Nursing Advanced Cardiac Life Support (ACLS) Skills  
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Figure 52: Nursing Advanced Cardiac Life Support (ACLS) Skills  
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2.2.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies  
 

Table 38: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies 

  Number of HCA / MTA 
trained in the skill  

Number of HCA / MTA 
by whom skill 
currently utilised  

Number of HCA / MTA 
requiring education 
and training in the 
skill  

BBaassiicc  LLiiffee  SSuuppppoorrtt  8833%%  8833%%  00%%  

UUssee  ooff  AAEEDD  3333%%  3333%%  00%%  

PPhhlleebboottoommyy  00%%  00%%  00%%  

CCaannnnuullaattiioonn  00%%  00%%  00%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

00%%  00%%  00%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

5500%%  5500%%  1177%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

8833%%  3333%%  1177%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

3333%%  3333%%  00%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  3333%%  3333%%  00%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

3333%%  3333%%  00%%  
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Table 39: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 

 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

110000%%  110000%%  00%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

110000%%  110000%%  00%%  11  

 
 
 

Figure 53: HCA/MTA Clinical Skills and Competencies 
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Table 39: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 

 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

110000%%  110000%%  00%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

110000%%  110000%%  00%%  11  

 
 
 

Figure 53: HCA/MTA Clinical Skills and Competencies 
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2.2.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 

For the purpose of presenting this data the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 

 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 
2.2.6.1 Nursing: ED Taskforce 4 Key Skills  
 

Table 40: Nursing: ED Taskforce 4 Key Skills 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

86% 85% 6% 

VVeenneeppuunnccttuurree  90% 90% 1% 
IIVV  CCaannnnuullaattiioonn  90% 90% 1% 
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Figure 54: Nursing: ED Taskforce: 4 Key Skills 
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Figure 54: Nursing: ED Taskforce: 4 Key Skills 
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Table 41: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  00%%  00%%  00%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

110000%%  110000%%  00%%  

 

 

Figure 55: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

 

The data pertaining to nurse-led and criterion-based discharge in Table 41 and Figure 55 above 
relate to only those hospitals within Dublin Midlands Hospital Group with an MSSU.  Only one of 
the four hospitals completed the MSSU section of the survey; this site indicated that the hospital 
has an Acute Medical Admissions Unit (rather than an MSSU).  Percentages above are based on 
this one unit alone and indicate that all staff in this unit are trained in Criterion-Based discharge 
while no staff are trained in Nurse-led discharge.   
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2.2.6.2 Nursing: Technical Skills  
 
Table 42: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  1% 1% 0% 

PPeerrccuussssiioonn  ((CChheesstt))    1% 1% 0% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  1% 1% 0% 

VVeenneesseeccttiioonn  0% 0% 0% 

PPaallppaattiioonn  ((aabbddoommeenn))  1% 1% 0% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 2% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 2% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  90% 90% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  90% 86% 0% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  88% 88% 4% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

87% 87% 5% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

92% 87% 4% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  33% 29% 5% 
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2.2.6.2 Nursing: Technical Skills  
 
Table 42: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  1% 1% 0% 

PPeerrccuussssiioonn  ((CChheesstt))    1% 1% 0% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  1% 1% 0% 

VVeenneesseeccttiioonn  0% 0% 0% 

PPaallppaattiioonn  ((aabbddoommeenn))  1% 1% 0% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 2% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 2% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  90% 90% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  90% 86% 0% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  88% 88% 4% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

87% 87% 5% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

92% 87% 4% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  33% 29% 5% 
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Figure 56: Nursing: Technical Skills Graph 1 

 

 

Figure 57: Nursing: Technical Skills Graph 2 
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2.2.6.3 Nursing: Urinary Catheterisation Skills  

 
Table 43: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  0% 0% 2% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  92% 92% 0% 
 

 

Figure 58: Nursing: Urinary Catheterisation Skills 
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2.2.6.3 Nursing: Urinary Catheterisation Skills  

 
Table 43: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  0% 0% 2% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  92% 92% 0% 
 

 

Figure 58: Nursing: Urinary Catheterisation Skills 
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2.2.6.4 Nursing: Skills relating to the Care of the Older Person  
 

Table 44: Nursing: Skills relating to the Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  92% 87% 5% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  88% 87% 5% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

0% 0% 7% 

FFrraaiillttyy  aasssseessssmmeenntt  26% 26% 7% 

FFaallllss  rriisskk  aasssseessssmmeenntt  92% 92% 0% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

85% 85% 2% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  87% 85% 0% 

CCoonnttiinneennccee  aasssseessssmmeenntt  89% 89% 2% 

 

 

Figure 59: Nursing: Skills relating to the Care of the Older Person  
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2.2.6.5 Nursing: Skills relating to specific assessment tools  
 

Table 45: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

92% 92% 0% 

NNEEWWSS  92% 92% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

92% 92% 0% 

SSeeppssiiss  SSiixx  92% 92% 0% 
 

 

 

Figure 60: Nursing: Skills relating to specific assessment tools 

 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



105

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 104 

 

2.2.6.5 Nursing: Skills relating to specific assessment tools  
 

Table 45: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

92% 92% 0% 

NNEEWWSS  92% 92% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

92% 92% 0% 

SSeeppssiiss  SSiixx  92% 92% 0% 
 

 

 

Figure 60: Nursing: Skills relating to specific assessment tools 
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2.2.6.6 Nursing: Assessment and Interpretation Skills  
 

Table 46: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  31% 29% 2% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

2% 2% 5% 

EECCGG  IInntteerrpprreettaattiioonn  75% 75% 2% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

85% 85% 0% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

30% 29% 5% 

TTrriiaaggee  4% 4% 4% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  1% 1% 0% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

29% 26% 0% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

27% 27% 0% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

87% 87% 0% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

29% 29% 5% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

92% 92% 0% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

92% 87% 5% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

0% 0% 2% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

0% 0% 2% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

85% 85% 2% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

4% 2% 5% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 0% 
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Figure 61: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 62: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 61: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 62: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 63: Nursing: Assessment & Interpretation Skills Graph 3 
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2.2.7 Non–Clinical skills  
 
Table 47: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 1 0 1 1 0 

Information 
technology (basic 
skills) 

71 11 0 3 2 1 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

22 4 0 1 0 0 

Project and Change 
Management 

22 8 0 2 0 0 

Capacity and Service 
Planning 

0 4 0 1 0 0 
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2.2.7 Non–Clinical skills  
 
Table 47: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 1 0 1 1 0 

Information 
technology (basic 
skills) 

71 11 0 3 2 1 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

22 4 0 1 0 0 

Project and Change 
Management 

22 8 0 2 0 0 

Capacity and Service 
Planning 

0 4 0 1 0 0 
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Figure 64: Non Clinical Skills 

 
 

 

 

 

Figure 65: IT Skills 
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2.2.8 Education Initiatives  
 

Table 48: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

4  Programme duration ranged 
from 1-2 weeks duration 

Foundation programme in 
Acute Medicine Nursing 

2 2 Not specified 

Acute Medicine Nursing 
(Level 8 QQI) 

 4  

Acute Medicine Nursing 
(Level 9 QQI) 

 4  

De-escalation training 3 1 Nurses receive this training in 3 
sites; HCAs receive this training 
in 2 sites 
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2.2.8 Education Initiatives  
 

Table 48: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

4  Programme duration ranged 
from 1-2 weeks duration 

Foundation programme in 
Acute Medicine Nursing 

2 2 Not specified 

Acute Medicine Nursing 
(Level 8 QQI) 

 4  

Acute Medicine Nursing 
(Level 9 QQI) 

 4  

De-escalation training 3 1 Nurses receive this training in 3 
sites; HCAs receive this training 
in 2 sites 

 

2.3  Dublin North East (rcSi)    
  Hospital group Overview 
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2.3 Dublin North East (RCSI) Hospital Group Overview  
 
Dublin North East (RCSI) Hospital Group comprises 6 hospitals, four of which have either an 
AMAU/MAU or MSSU.  All four of these hospitals (listed below) participated in this survey.  Data 
for RCSI Hospital Group is presented in Section 2.3. 

 Beaumont Hospital (Model 4 Hospital) 
 Cavan General Hospital (Model 3 Hospital) 
 Connolly Hospital (Model 3 Hospital)  
 Our Lady of Lourdes Hospital Drogheda (Model 3 Hospital) 

 
2.3.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 49 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 49: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  
7711  6666..7755  99  88  1155  1144..0066  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  22  22  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  77  66..9966  11  11  11  11  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  22  ..33  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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2.3 Dublin North East (RCSI) Hospital Group Overview  
 
Dublin North East (RCSI) Hospital Group comprises 6 hospitals, four of which have either an 
AMAU/MAU or MSSU.  All four of these hospitals (listed below) participated in this survey.  Data 
for RCSI Hospital Group is presented in Section 2.3. 

 Beaumont Hospital (Model 4 Hospital) 
 Cavan General Hospital (Model 3 Hospital) 
 Connolly Hospital (Model 3 Hospital)  
 Our Lady of Lourdes Hospital Drogheda (Model 3 Hospital) 

 
2.3.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 49 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 49: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  
7711  6666..7755  99  88  1155  1144..0066  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  22  22  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  77  66..9966  11  11  11  11  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  22  ..33  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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Figure 66: Nursing Staff Profile 
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2.3.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 

Table 50: Health Care Assistants/Multitask Attendant Resource and Qualifications 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1166..2211  1177  1100..3311  SSeeee  TTaabbllee  5511  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1155..0011  1166  33..88  44  11  11  

 
 
 
Table 51: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

12/5x1 (12 hours x 5 days x 1 site) (Cover is provided for 12 hours for 5 days on 1 site) 

12/7x1 (12 hours x 7 days x 1 site) (Cover is provided for 12 hours for 7 days on 1 site) 

24/7x 1 (24 hours x 7 days x 1 site) (Cover is provided for 24 hours for 7 days on 1 site) 

3/7 + additional HCA 4/7 (x 1 site) (Cover is provided for 3 days and with additional HCA for 4 
days in 1 site) 
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2.3.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 

Table 50: Health Care Assistants/Multitask Attendant Resource and Qualifications 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1166..2211  1177  1100..3311  SSeeee  TTaabbllee  5511  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1155..0011  1166  33..88  44  11  11  

 
 
 
Table 51: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

12/5x1 (12 hours x 5 days x 1 site) (Cover is provided for 12 hours for 5 days on 1 site) 

12/7x1 (12 hours x 7 days x 1 site) (Cover is provided for 12 hours for 7 days on 1 site) 

24/7x 1 (24 hours x 7 days x 1 site) (Cover is provided for 24 hours for 7 days on 1 site) 

3/7 + additional HCA 4/7 (x 1 site) (Cover is provided for 3 days and with additional HCA for 4 
days in 1 site) 
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Figure 67: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 68: HCAs/MTAs with In-house Training 
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Figure 69: HCAs/MTAs with No Formal Training 
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Figure 69: HCAs/MTAs with No Formal Training 
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2.3.3 Nursing Staff Qualifications/Working towards Qualification  

Table 52: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  1 0 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  1 1 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  2 1 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  4 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  1 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  0 0 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  2 1 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  2 0 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  1 2 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  6 0 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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Figure 70: Nursing Staff Qualifications 

 

 

Figure 71: Nursing Staff Working toward Qualifications 
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Figure 70: Nursing Staff Qualifications 

 

 

Figure 71: Nursing Staff Working toward Qualifications 
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2.3.4 Nursing Staff Life Support Skills  
 

Table 53: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  7766  33  00  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

2244  00  00  

AACCLLSS  EExxppeerriieenncceedd  PPrroovviiddeerr  33  00  00  

 
 

Figure 72: Nursing Basic Life Support Skills 
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Figure 73: Nursing Advanced Cardiac Life Support (ACLS) Skills  

 
 

 

Figure 74: Numbers of Nurses trained in other Life Support Skills 
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Figure 73: Nursing Advanced Cardiac Life Support (ACLS) Skills  

 
 

 

Figure 74: Numbers of Nurses trained in other Life Support Skills 
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2.3.5  Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies  
 

Table 54: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies 

  Number of HCA / MTA 
trained in the skill  

Number of HCA / MTA 
by whom skill 
currently utilised  

Number of HCA / MTA 
requiring education 
and training in the 
skill  

BBaassiicc  LLiiffee  SSuuppppoorrtt  8888%%  6655%%  66%%  

UUssee  ooff  AAEEDD  8888%%  6655%%  00%%  

PPhhlleebboottoommyy  00%%  00%%  00%%  

CCaannnnuullaattiioonn  00%%  00%%  00%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

00%%  00%%  00%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

6655%%  6655%%  00%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

9944%%  7711%%  00%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

8888%%  6655%%  00%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  9944%%  7711%%  00%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

6655%%  4411%%  00%%  
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Table 55: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

110000%%  110000%%  00%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

00%%  00%%  110000%%  00  

 
 

Figure 75: HCA/MTA Clinical Skills and Competencies 
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Table 55: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

110000%%  110000%%  00%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

00%%  00%%  110000%%  00  

 
 

Figure 75: HCA/MTA Clinical Skills and Competencies 
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2.3.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 

For the purpose of presenting this data the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 

 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 
2.3.6.1 Nursing: ED Taskforce 4 Key Skills 
 
Table 56: Nursing: ED Taskforce 4 Key Skills 
 
  % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

83% 83% 12% 

VVeenneeppuunnccttuurree  90% 83% 5% 
IIVV  CCaannnnuullaattiioonn  90% 83% 5% 
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Figure 76: Nursing: ED Taskforce: 4 Key Skills 

 

 

 

Table 57: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  00%%  00%%  00%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

00%%  00%%  00%%  
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Figure 76: Nursing: ED Taskforce: 4 Key Skills 

 

 

 

Table 57: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  00%%  00%%  00%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

00%%  00%%  00%%  
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Figure 77: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

 

 
Only one hospital within the RCSI Hospital group has an MSSU and as can be seen in Table 57 
and Figure 77 above no staff in this unit are trained in either nurse-led or criterion-based 
discharge.  Neither has this site identified that training in patient discharge is required.              
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2.3.6.2 Nursing: Technical Skills 
 
Table 58: Nursing: Technical Skills 
 
    % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  7% 5% 2% 

PPeerrccuussssiioonn  ((CChheesstt))    6% 5% 4% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  6% 5% 4% 

VVeenneesseeccttiioonn  0% 0% 0% 

PPaallppaattiioonn  ((aabbddoommeenn))  7% 5% 2% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 30% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 0% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  95% 95% 0% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  88% 83% 0% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  28% 28% 2% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

29% 29% 7% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

83% 83% 0% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  83% 83% 0% 
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2.3.6.2 Nursing: Technical Skills 
 
Table 58: Nursing: Technical Skills 
 
    % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  7% 5% 2% 

PPeerrccuussssiioonn  ((CChheesstt))    6% 5% 4% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  6% 5% 4% 

VVeenneesseeccttiioonn  0% 0% 0% 

PPaallppaattiioonn  ((aabbddoommeenn))  7% 5% 2% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 30% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 0% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  95% 95% 0% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  88% 83% 0% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  28% 28% 2% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

29% 29% 7% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

83% 83% 0% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  83% 83% 0% 

 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 127 

 

Figure 78: Nursing: Technical Skills Graph 1 

 

 

Figure 79: Nursing: Technical Skills Graph 2 
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2.3.6.3 Nursing: Urinary Catheterisation Skills  

Table 59: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  0% 0% 5% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  95% 88% 0% 
 

 

Figure 80: Nursing: Urinary Catheterisation Skills 
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2.3.6.3 Nursing: Urinary Catheterisation Skills  

Table 59: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  0% 0% 5% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  95% 88% 0% 
 

 

Figure 80: Nursing: Urinary Catheterisation Skills 
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2.3.6.4 Nursing: Skills relating to the Care of the Older Person  
 

Table 60: Nursing: Skills relating to the Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  63% 59% 2% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  63% 59% 2% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

0% 0% 0% 

FFrraaiillttyy  aasssseessssmmeenntt  0% 0% 0% 

FFaallllss  rriisskk  aasssseessssmmeenntt  95% 95% 0% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

0% 0% 0% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  38% 38% 0% 

CCoonnttiinneennccee  aasssseessssmmeenntt  29% 29% 5% 

 

 

Figure 81: Nursing: Skills relating to the Care of the Older Person 
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2.3.6.5 Nursing: Skills relating to specific assessment tools 
 

Table 61: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

95% 88% 0% 

NNEEWWSS  95% 88% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

88% 88% 7% 

SSeeppssiiss  SSiixx  59% 59% 0% 
 

 

Figure 82: Nursing: Skills relating to specific assessment tools 
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2.3.6.5 Nursing: Skills relating to specific assessment tools 
 

Table 61: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

95% 88% 0% 

NNEEWWSS  95% 88% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

88% 88% 7% 

SSeeppssiiss  SSiixx  59% 59% 0% 
 

 

Figure 82: Nursing: Skills relating to specific assessment tools 
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2.3.6.6 Nursing: Assessment and Interpretation Skills  
 

Table 62: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  77% 71% 18% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

26% 26% 5% 

EECCGG  IInntteerrpprreettaattiioonn  61% 54% 4% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

88% 88% 0% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

32% 32% 2% 

TTrriiaaggee  22% 13% 43% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  6% 5% 4% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

6% 6% 4% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

0% 0% 12% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

60% 60% 0% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

30% 30% 0% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

30% 30% 0% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

59% 59% 0% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

0% 0% 5% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

0% 0% 5% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

5% 5% 0% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

29% 29% 0% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 0% 
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Figure 83: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 84: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 83: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 84: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 85: Nursing: Assessment & Interpretation Skills Graph 3 
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2.3.7 Non–Clinical skills  
 
Table 63: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 2 0 2 1 0 

Information 
technology (basic 
skills) 

3 12 0 2 0 0 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

0 1 0 1 0 0 

Project and Change 
Management 

1 2 0 3 1 0 

Capacity and Service 
Planning 

0 1 0 1 0 0 
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2.3.7 Non–Clinical skills  
 
Table 63: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 2 0 2 1 0 

Information 
technology (basic 
skills) 

3 12 0 2 0 0 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

0 1 0 1 0 0 

Project and Change 
Management 

1 2 0 3 1 0 

Capacity and Service 
Planning 

0 1 0 1 0 0 

 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 135 

 

Figure 86: Non Clinical Skills 

 

 

Figure 87: IT Skills 
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2.3.8 Education Initiatives  
 

Table 64: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

4  Programme duration ranged 
from 2 days to 2 weeks duration 

Foundation programme in 
Acute Medicine Nursing 

1 3 6-month programme  

Acute Medicine Nursing 
(Level 8 QQI) 

1 3 NUIG 

Acute Medicine Nursing 
(Level 9 QQI) 

1 2  

De-escalation training 3 1 Nurses receive this training in 2 
sites; HCAs receive this training 
in 2 sites 
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2.3.8 Education Initiatives  
 

Table 64: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

4  Programme duration ranged 
from 2 days to 2 weeks duration 

Foundation programme in 
Acute Medicine Nursing 

1 3 6-month programme  

Acute Medicine Nursing 
(Level 8 QQI) 

1 3 NUIG 

Acute Medicine Nursing 
(Level 9 QQI) 

1 2  

De-escalation training 3 1 Nurses receive this training in 2 
sites; HCAs receive this training 
in 2 sites 
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2.4 South/South West Hospital Group Overview 
 
South/South West Hospital Group (S/SWHG) comprises 9 hospitals, seven of which have either 
an AMAU/MAU or MSSU.  All seven of these hospitals (listed below) participated in this survey.  
Data for S/SWHG is presented in Section 2.4. 

 Bantry General Hospital (Model 2 Hospital) 
 Cork University Hospital (Model 4 Hospital) 
 University Hospital Kerry (Model 3 Hospital)  
 Mallow General Hospital (Model 2 Hospital) 
 Mercy University Hospital (Model 3 Hospital) 
 South Tipperary General Hospital (Model 3 Hospital) 
 University Hospital Waterford (Model 4 Hospital) 

 
2.4.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 65 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 65: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  9944  8811..7722  33  22  55  44  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  33  22  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  88  55..8833  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  55  ..8888  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
FFaacciilliittaattoorr  

11  ..55  11  ..55  22  11  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



139

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 138 

 

2.4 South/South West Hospital Group Overview 
 
South/South West Hospital Group (S/SWHG) comprises 9 hospitals, seven of which have either 
an AMAU/MAU or MSSU.  All seven of these hospitals (listed below) participated in this survey.  
Data for S/SWHG is presented in Section 2.4. 

 Bantry General Hospital (Model 2 Hospital) 
 Cork University Hospital (Model 4 Hospital) 
 University Hospital Kerry (Model 3 Hospital)  
 Mallow General Hospital (Model 2 Hospital) 
 Mercy University Hospital (Model 3 Hospital) 
 South Tipperary General Hospital (Model 3 Hospital) 
 University Hospital Waterford (Model 4 Hospital) 

 
2.4.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 65 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 65: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  9944  8811..7722  33  22  55  44  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  33  22  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  88  55..8833  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  55  ..8888  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
FFaacciilliittaattoorr  

11  ..55  11  ..55  22  11  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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Figure 88: Nursing Staff Profile 
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2.4.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 

Table 66: Health Care Assistants/Multitask Attendant Resource and Qualifications 

    

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1133..33  2211  1188..22  SSeeee  TTaabbllee  6677  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

66..22  99  33  11  00  00  

 
Sites were asked to provide information on the extent of cover provided by HCAs/MTAs.  The 
varied responses can be seen in Table 67 below.  
 
 
Table 67: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

8/5x3 (8 hours x 5 days x 3 sites) (Cover provided by 8 hours for 5 days on 3 sites) 

12/5x1 (12 hours x 5 days x 1 site) (Cover provided by 12 hours for 5 days on 1 site) 

12/7x1 (12 hours x 7 days x 1 site) (Cover provided by 12 hours for 7 days on 1 site) 

24/7x2 (24 hours x 7 days x 2 sites) (Cover provided by 24 hours for 7 days on 2 sites) 

9-6M-T 9-2F (x 1 site) (Cover provided from 09.00 to 18.00 Monday to Thursday and 09.00 to 
14.00 on Friday on 1 site) 
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2.4.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 

Table 66: Health Care Assistants/Multitask Attendant Resource and Qualifications 

    

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1133..33  2211  1188..22  SSeeee  TTaabbllee  6677  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

66..22  99  33  11  00  00  

 
Sites were asked to provide information on the extent of cover provided by HCAs/MTAs.  The 
varied responses can be seen in Table 67 below.  
 
 
Table 67: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

8/5x3 (8 hours x 5 days x 3 sites) (Cover provided by 8 hours for 5 days on 3 sites) 

12/5x1 (12 hours x 5 days x 1 site) (Cover provided by 12 hours for 5 days on 1 site) 

12/7x1 (12 hours x 7 days x 1 site) (Cover provided by 12 hours for 7 days on 1 site) 

24/7x2 (24 hours x 7 days x 2 sites) (Cover provided by 24 hours for 7 days on 2 sites) 

9-6M-T 9-2F (x 1 site) (Cover provided from 09.00 to 18.00 Monday to Thursday and 09.00 to 
14.00 on Friday on 1 site) 
 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 141 

 

Figure 89: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 90: HCAs/MTAs with In-house Training 
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Figure 91: HCAs/MTAs with No Formal Training 

 

 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



143

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 142 

 

 

Figure 91: HCAs/MTAs with No Formal Training 
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2.4.3 Nursing Staff Qualifications/Working towards Qualification  

 

Table 68: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  0 3 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  3 0 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  1 0 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  10 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  0 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  0 0 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  6 0 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  4 0 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  3 0 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  6 2 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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Figure 92: Nursing Staff Qualifications 

 

 

Figure 93: Nursing Staff Working toward Qualifications 
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Figure 92: Nursing Staff Qualifications 

 

 

Figure 93: Nursing Staff Working toward Qualifications 
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2.4.4 Nursing Staff Life Support Skills  
 

Table 69: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  9977  3300  00  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

4411  55  00  

SSppiirroommeettrryy  11      

RReessppiirraattoorryy  NNuurrssiinngg  GGrraaddee  88  11      

 

 

Figure 94: Nursing Basic Life Support Skills 
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Figure 95: Nursing Advanced Cardiac Life Support (ACLS) Skills  

 
 

Figure 96: Numbers of Nurses trained in other Life Support Skills 
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Figure 95: Nursing Advanced Cardiac Life Support (ACLS) Skills  

 
 

Figure 96: Numbers of Nurses trained in other Life Support Skills 
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2.4.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies 
 

Table 70: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies 

  Number of HCA / MTA 
trained in the skill  

Number of HCA / MTA 
by whom skill 
currently utilised  

Number of HCA / MTA 
requiring education 
and training in the 
skill  

BBaassiicc  LLiiffee  SSuuppppoorrtt  6622%%  4488%%  00%%  

UUssee  ooff  AAEEDD  5577%%  3388%%  00%%  

PPhhlleebboottoommyy  00%%  00%%  3333%%  

CCaannnnuullaattiioonn  00%%  00%%  3333%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

2244%%  1199%%  1199%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

1144%%  55%%  2299%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

6677%%  6622%%  00%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

1100%%  55%%  3333%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  5577%%  3388%%  00%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

2299%%  1100%%  1144%%  
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Table 71: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  99  ++  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

3333%%  00%%  5500%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

88%%  00%%  5500%%  11  

 

 

Figure 97: HCA/MTA Clinical Skills and Competencies 
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Table 71: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  99  ++  11))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

3333%%  00%%  5500%%  11  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

88%%  00%%  5500%%  11  

 

 

Figure 97: HCA/MTA Clinical Skills and Competencies 
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2.4.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 

For the purpose of presenting this data the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 

 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 
 
2.4.6.1 Nursing: ED Taskforce 4 Key Skills 
 

Table 72: Nursing: ED Taskforce 4 Key Skills 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

88% 88% 1% 

VVeenneeppuunnccttuurree  88% 88% 5% 
IIVV  CCaannnnuullaattiioonn  90% 88% 5% 
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Figure 98: Nursing: ED Taskforce: 4 Key Skills 
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Figure 98: Nursing: ED Taskforce: 4 Key Skills 
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Table 73: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  3399%%  3399%%  3366%%  
CCrriitteerriioonn  bbaasseedd  ddiisscchhaarrggee  3399%%  3399%%  3366%%  
 

 

Figure 99: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

Three hospitals within the S/SWHG advised that they have an MSSU.  The data above pertains to 
these three MSSUs.  Percentages are based on total headcount for these three units (70 nurses).  
Staff in only one of these units are trained and utilizing the skills of both nurse-led and criterion-
based discharge.    One of the remaining two sites identified training in nurse-led and criterion-
based discharge as being required; the other site did not identify training in patient-discharge 
as being required. 
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2.4.6.2 Nursing: Technical Skills  
 

Table 74: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  13% 9% 54% 

PPeerrccuussssiioonn  ((CChheesstt))    11% 7% 56% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  5% 2% 58% 

VVeenneesseeccttiioonn  8% 8% 5% 

PPaallppaattiioonn  ((aabbddoommeenn))  5% 2% 58% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 36% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 29% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  95% 95% 0% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  83% 58% 2% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  50% 50% 20% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

52% 51% 7% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

36% 36% 8% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  14% 8% 29% 
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2.4.6.2 Nursing: Technical Skills  
 

Table 74: Nursing: Technical Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  13% 9% 54% 

PPeerrccuussssiioonn  ((CChheesstt))    11% 7% 56% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  5% 2% 58% 

VVeenneesseeccttiioonn  8% 8% 5% 

PPaallppaattiioonn  ((aabbddoommeenn))  5% 2% 58% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 36% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 29% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  95% 95% 0% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  83% 58% 2% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  50% 50% 20% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

52% 51% 7% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

36% 36% 8% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  14% 8% 29% 
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Figure 100: Nursing: Technical Skills Graph 1 

 

 

Figure 101: Nursing: Technical Skills Graph 2 
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2.4.6.3 Nursing: Urinary Catheterisation Skills  

 
Table 75: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  4% 2% 45% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  88% 94% 1% 
 

 

Figure 102: Nursing: Urinary Catheterisation Skills 
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2.4.6.3 Nursing: Urinary Catheterisation Skills  

 
Table 75: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  4% 2% 45% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  88% 94% 1% 
 

 

Figure 102: Nursing: Urinary Catheterisation Skills 
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2.4.6.4 Nursing: Skills relating to the Care of the Older Person  
 

Table 76: Nursing: Skills relating to the Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  95% 95% 4% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  70% 70% 4% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

2% 0% 33% 

FFrraaiillttyy  aasssseessssmmeenntt  4% 4% 29% 

FFaallllss  rriisskk  aasssseessssmmeenntt  85% 85% 4% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

5% 5% 35% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  67% 65% 12% 

CCoonnttiinneennccee  aasssseessssmmeenntt  56% 56% 15% 

 

 

Figure 103: Nursing: Skills relating to the Care of the Older Person 
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2.4.6.5 Nursing: Skills relating to specific assessment tools  
 

Table 77: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

95% 95% 0% 

NNEEWWSS  95% 95% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

76% 76% 0% 

SSeeppssiiss  SSiixx  91% 91% 4% 
 

 

Figure 104: Nursing: Skills relating to specific assessment tools 
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2.4.6.5 Nursing: Skills relating to specific assessment tools  
 

Table 77: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

95% 95% 0% 

NNEEWWSS  95% 95% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

76% 76% 0% 

SSeeppssiiss  SSiixx  91% 91% 4% 
 

 

Figure 104: Nursing: Skills relating to specific assessment tools 
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2.4.6.6 Nursing: Assessment and Interpretation Skills  
 

Table 78: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  88% 88% 1% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

14% 13% 24% 

EECCGG  IInntteerrpprreettaattiioonn  83% 83% 11% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

15% 15% 26% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

65% 65% 5% 

TTrriiaaggee  20% 20% 22% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  36% 35% 31% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

18% 16% 54% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

0% 0% 83% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

44% 44% 25% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

63% 63% 27% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

75% 81% 1% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

86% 86% 19% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

1% 1% 33% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

1% 1% 32% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

35% 35% 35% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

3% 3% 37% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 36% 
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Figure 105: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 106: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 105: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 106: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 107: Nursing: Assessment & Interpretation Skills Graph 3 
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2.4.7 Non–Clinical skills  
 
Table 79: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 6 0 2 0 1 

Information 
technology (basic 
skills) 

56 8 0 3 1 5 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

30 5 0 1 0 0 

Project and Change 
Management 

0 3 0 3 0 0 

Capacity and Service 
Planning 

0 0 0 2 0 0 
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2.4.7 Non–Clinical skills  
 
Table 79: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 6 0 2 0 1 

Information 
technology (basic 
skills) 

56 8 0 3 1 5 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

30 5 0 1 0 0 

Project and Change 
Management 

0 3 0 3 0 0 

Capacity and Service 
Planning 

0 0 0 2 0 0 
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Figure 108: Non Clinical Skills 

 

 

 

Figure 109: IT Skills 
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2.4.8 Education Initiatives  
 

Table 80: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

5 2 Programme duration ranged 
from 1-2 days to 12 weeks 
duration 

Foundation programme in 
Acute Medicine Nursing 

 7 6-month programme in 4 sites; 
3-month programme in 1 site 

Acute Medicine Nursing 
(Level 8 QQI) 

2 5 NUIG, UCC, WIT 

Acute Medicine Nursing 
(Level 9 QQI) 

1 5 UCC, WIT 

De-escalation training 2 5 Nurses receive this training in 2 
sites; HCAs receive this training 
in 2 sites 
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2.4.8 Education Initiatives  
 

Table 80: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

5 2 Programme duration ranged 
from 1-2 days to 12 weeks 
duration 

Foundation programme in 
Acute Medicine Nursing 

 7 6-month programme in 4 sites; 
3-month programme in 1 site 

Acute Medicine Nursing 
(Level 8 QQI) 

2 5 NUIG, UCC, WIT 

Acute Medicine Nursing 
(Level 9 QQI) 

1 5 UCC, WIT 

De-escalation training 2 5 Nurses receive this training in 2 
sites; HCAs receive this training 
in 2 sites 

 

2.5  University of limerick Hospital  
  group Overview 
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2.5 University of Limerick Hospital Group Overview 
 
University of Limerick Hospital Group comprises six hospitals, four of which have either an 
AMAU/MAU or MSSU.  All four of these hospitals (listed below) participated in this survey.  Data 
for University of Limerick Hospital Group is presented in Section 2.5. 

 University Hospital Limerick Dooradoyle (Model 4 Hospital) 
 Mid-western Regional Hospital Ennis (Model 2 Hospital) 
 Mid-western Regional Hospital Nenagh (Model 2 Hospital) 
 St. John’s Hospital Limerick (Model 2 Hospital) 

 
2.5.1 Nursing Staff Profile  
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 81 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 81: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  2266  2211..0033  44  22..2266  44  22..7766  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  33  22..8822  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  66  44..22  22  22  22  22  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  00  00  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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2.5 University of Limerick Hospital Group Overview 
 
University of Limerick Hospital Group comprises six hospitals, four of which have either an 
AMAU/MAU or MSSU.  All four of these hospitals (listed below) participated in this survey.  Data 
for University of Limerick Hospital Group is presented in Section 2.5. 

 University Hospital Limerick Dooradoyle (Model 4 Hospital) 
 Mid-western Regional Hospital Ennis (Model 2 Hospital) 
 Mid-western Regional Hospital Nenagh (Model 2 Hospital) 
 St. John’s Hospital Limerick (Model 2 Hospital) 

 
2.5.1 Nursing Staff Profile  
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 81 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 81: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  2266  2211..0033  44  22..2266  44  22..7766  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  33  22..8822  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  66  44..22  22  22  22  22  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  00  00  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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Figure 110: Nursing Staff Profile 
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2.5.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 

Table 82: Health Care Assistants/Multitask Attendant Resource and Qualifications 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

22..44  33  11..88  SSeeee  TTaabbllee  8833  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

11..8822  22  22..2222  33  11..8822  22  

 
 
 
Table 83: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

12/5x1 (12 hours x 5 days x 1 site) (Cover is provided for 12 hours for 5 days on 1 site) 
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2.5.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
 

Table 82: Health Care Assistants/Multitask Attendant Resource and Qualifications 
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qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

22..44  33  11..88  SSeeee  TTaabbllee  8833  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

11..8822  22  22..2222  33  11..8822  22  

 
 
 
Table 83: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

12/5x1 (12 hours x 5 days x 1 site) (Cover is provided for 12 hours for 5 days on 1 site) 
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Figure 111: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 112: HCAs/MTAs with In-house Training 
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Figure 113: HCAs/MTAs with No Formal Training 
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Figure 113: HCAs/MTAs with No Formal Training 
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2.5.3 Nursing Staff Qualifications/Working towards Qualification  

Table 84: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  1 3 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  3 0 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  0 0 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  2 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  0 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  0 0 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  2 0 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  1 0 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  0 0 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  0 0 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
 

2.5 UN
ivErSiTy O

F liM
Erick HO

SPiTAl g
rO

UP OvErviEw



170

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 170 

 

Figure 114: Nursing Staff Qualifications 

 

 

Figure 115: Nursing Staff Working toward Qualifications 
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Figure 114: Nursing Staff Qualifications 

 

 

Figure 115: Nursing Staff Working toward Qualifications 
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2.5.4 Nursing Staff Life Support Skills 
 

Table 85: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  3355**  22**  00  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

1133  1111  00  

*Data as per surveys returned 
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Figure 116: Nursing Advanced Cardiac Life Support (ACLS) Skills  
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Figure 116: Nursing Advanced Cardiac Life Support (ACLS) Skills  
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2.5.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies  
 

Table 86: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies 

  Number of HCA / MTA 
trained in the skill  

Number of HCA / MTA 
by whom skill 
currently utilised  

Number of HCA / MTA 
requiring education 
and training in the 
skill  

BBaassiicc  LLiiffee  SSuuppppoorrtt  6677%%  6677%%  00%%  

UUssee  ooff  AAEEDD  6677%%  6677%%  00%%  

PPhhlleebboottoommyy  00%%  00%%  00%%  

CCaannnnuullaattiioonn  00%%  00%%  00%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

00%%  00%%  00%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

6677%%  6677%%  00%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

6677%%  6677%%  00%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

00%%  00%%  00%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  6677%%  6677%%  00%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

6677%%  6677%%  00%%  
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Table 87: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  00))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

00%%  00%%  00%%    

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

00%%  00%%  00%%    

 
 

Figure 117: HCA/MTA Clinical Skills and Competencies 

 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



175

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 174 

 

Table 87: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  00))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

00%%  00%%  00%%    

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

00%%  00%%  00%%    

 
 

Figure 117: HCA/MTA Clinical Skills and Competencies 
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2.5.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill, sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 

For the purpose of presenting this data the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 

 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 
2.5.6.1 Nursing: ED Taskforce 4 Key Skills 
 

Table 88: Nursing: ED Taskforce 4 Key Skills 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

63% 63% 3% 

VVeenneeppuunnccttuurree  94% 94% 3% 
IIVV  CCaannnnuullaattiioonn  91% 94% 6% 
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Figure 118: Nursing: ED Taskforce: 4 Key Skills 

 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



177

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 176 

 

 

Figure 118: Nursing: ED Taskforce: 4 Key Skills 

 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 177 

 

Table 89: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  00%%  00%%  00%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

00%%  00%%  00%%  

 

 

Figure 119: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

 
This data is not reported for the University of Limerick Hospital Group as there are no MSSUs in 
this hospital group.  
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2.5.6.2 Nursing: Technical Skills 
 

Table 90: Nursing: Technical Skills 
 
    % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  6% 3% 60% 

PPeerrccuussssiioonn  ((CChheesstt))    6% 3% 60% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  3% 3% 60% 

VVeenneesseeccttiioonn  31% 31% 0% 

PPaallppaattiioonn  ((aabbddoommeenn))  3% 3% 60% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 34% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 17% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  94% 94% 3% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  63% 63% 34% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  0% 0% 17% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

34% 49% 17% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

31% 31% 34% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  9% 0% 31% 
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2.5.6.2 Nursing: Technical Skills 
 

Table 90: Nursing: Technical Skills 
 
    % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  6% 3% 60% 

PPeerrccuussssiioonn  ((CChheesstt))    6% 3% 60% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  3% 3% 60% 

VVeenneesseeccttiioonn  31% 31% 0% 

PPaallppaattiioonn  ((aabbddoommeenn))  3% 3% 60% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  0% 0% 34% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 17% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  94% 94% 3% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  63% 63% 34% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  0% 0% 17% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

34% 49% 17% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

31% 31% 34% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  9% 0% 31% 
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Figure 120: Nursing: Technical Skills Graph 1 

 

Figure 121: Nursing: Technical Skills Graph 2 
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2.5.6.3 Nursing: Urinary Catheterisation Skills  

 

Table 91: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  9% 6% 60% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  71% 71% 26% 
 

 

Figure 122: Nursing: Urinary Catheterisation Skills 
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2.5.6.3 Nursing: Urinary Catheterisation Skills  

 

Table 91: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  9% 6% 60% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  71% 71% 26% 
 

 

Figure 122: Nursing: Urinary Catheterisation Skills 
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2.5.6.4 Nursing: Skills relating to the Care of the Older Person  
 

Table 92: Nursing: Skills relating to the Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  57% 57% 9% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  9% 9% 40% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

0% 0% 66% 

FFrraaiillttyy  aasssseessssmmeenntt  0% 0% 66% 

FFaallllss  rriisskk  aasssseessssmmeenntt  63% 80% 34% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

0% 0% 34% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  34% 51% 31% 

CCoonnttiinneennccee  aasssseessssmmeenntt  37% 37% 60% 

 

 

Figure 123: Nursing: Skills relating to the Care of the Older Person 
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2.5.6.5 Nursing: Skills relating to specific assessment tools  
 

Table 93: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

80% 80% 17% 

NNEEWWSS  97% 97% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

97% 97% 17% 

SSeeppssiiss  SSiixx  51% 51% 31% 
 

 

Figure 124: Nursing: Skills relating to specific assessment tools 
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2.5.6.5 Nursing: Skills relating to specific assessment tools  
 

Table 93: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

80% 80% 17% 

NNEEWWSS  97% 97% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

97% 97% 17% 

SSeeppssiiss  SSiixx  51% 51% 31% 
 

 

Figure 124: Nursing: Skills relating to specific assessment tools 
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2.5.6.6 Nursing: Assessment and Interpretation Skills  
 

Table 94: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  69% 69% 29% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

51% 51% 29% 

EECCGG  IInntteerrpprreettaattiioonn  54% 71% 49% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

0% 0% 49% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

40% 49% 29% 

TTrriiaaggee  46% 57% 49% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  6% 3% 60% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

3% 0% 66% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

37% 31% 34% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

49% 49% 17% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

63% 80% 34% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

66% 80% 34% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

37% 49% 29% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

31% 31% 34% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

31% 31% 34% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

6% 23% 60% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

0% 0% 49% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 0% 
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Figure 125: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 126: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 125: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 126: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 127: Nursing: Assessment & Interpretation Skills Graph 3 
 

 

 

 

2.5 UN
ivErSiTy O

F liM
Erick HO

SPiTAl g
rO

UP OvErviEw



186

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 186 

 

2.5.7 Non–Clinical skills  
 
Table 95: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 0 0 0 0 0 

Information 
technology (basic 
skills) 

9 4 0 0 0 2 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

0 0 0 0 0 0 

Project and Change 
Management 

0 0 0 0 0 0 

Capacity and Service 
Planning 

0 0 0 0 0 0 
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2.5.7 Non–Clinical skills  
 
Table 95: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

0 0 0 0 0 0 

Information 
technology (basic 
skills) 

9 4 0 0 0 2 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

0 0 0 0 0 0 

Project and Change 
Management 

0 0 0 0 0 0 

Capacity and Service 
Planning 

0 0 0 0 0 0 
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Figure 128: Non Clinical Skills 

0 0.2 0.4 0.6 0.8 1

Systems improvement  techniques such as
Quality Improvement, Lean, Six Sigma,

Clinical Microsystems etc.

Project and change management

Capacity and service planning

Non Clinical Skills

Other grade Business manager ADON ANP CNM Staff Nurse

 

 

Figure 129: IT Skills 
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2.5.8 Education Initiatives  
 

Table 96: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

1 3 Programme duration 1 week  

Foundation programme in 
Acute Medicine Nursing 

1 3 6-month programme  

Acute Medicine Nursing 
(Level 8 QQI) 

 4  

Acute Medicine Nursing 
(Level 9 QQI) 

 4  

De-escalation training 2 2 Nurses receive this training in 1 
site;  
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2.5.8 Education Initiatives  
 

Table 96: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

1 3 Programme duration 1 week  

Foundation programme in 
Acute Medicine Nursing 

1 3 6-month programme  

Acute Medicine Nursing 
(Level 8 QQI) 

 4  

Acute Medicine Nursing 
(Level 9 QQI) 

 4  

De-escalation training 2 2 Nurses receive this training in 1 
site;  

 

2.6  SAOlTA Hospital group    
  Overview  
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2.6 SAOLTA Hospital Group Overview  
 
SAOLTA Hospital Group comprises seven hospitals, six of which have either an AMAU/MAU or 
MSSU.  All six of these hospitals (listed below) participated in this survey.  Data for SAOLTA 
Hospital group is presented in Section 2.6. 

 Letterkenny University Hospital (Model 3 Hospital) 
 Mayo University Hospital (Model 3 Hospital) 
 Portiuncula University Hospital (Model 3 Hospital) 
 Roscommon University Hospital (Model 2 Hospital) 
 Sligo University Hospital (Model 3 Hospital) 
 University Hospital Galway (Model 4 Hospital) 

 
2.6.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 97 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 97: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  9911  7777..44  1111  88..99  88  55..6677  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  11  11  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  99  77..3311  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  44  11..55  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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2.6 SAOLTA Hospital Group Overview  
 
SAOLTA Hospital Group comprises seven hospitals, six of which have either an AMAU/MAU or 
MSSU.  All six of these hospitals (listed below) participated in this survey.  Data for SAOLTA 
Hospital group is presented in Section 2.6. 

 Letterkenny University Hospital (Model 3 Hospital) 
 Mayo University Hospital (Model 3 Hospital) 
 Portiuncula University Hospital (Model 3 Hospital) 
 Roscommon University Hospital (Model 2 Hospital) 
 Sligo University Hospital (Model 3 Hospital) 
 University Hospital Galway (Model 4 Hospital) 

 
2.6.1 Nursing Staff Profile 
Nursing staff profile for all unit types  was collected under the following criteria – 
establishment, whole time equivalents (WTEs), headcount (HC), number in post on 
28/02/2016, number of staff who commenced post within last 12 months (since 28/02/2015) 
and number of staff who left the area in last 12 months (since 28/02/2015).  Findings are 
outlined in Table 97 below.  Due to the inconsistent responses from sites relating to 
establishment WTE figures these numbers are not reported on.  
 
Table 97: Nursing Staff Profile 

    
IInn  PPoosstt    
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  
tthhee  llaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  wwhhoo  
hhaavvee  lleefftt  tthhee  aarreeaa  iinn  
tthhee  ppaasstt  1122  mmoonntthhss  
((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  HHeeaadd  
CCoouunntt  
((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee  9911  7777..44  1111  88..99  88  55..6677  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11  11  11  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22  99  77..3311  00  00  00  00  

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33  44  11..55  00  00  00  00  

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

00  00  00  00  00  00  

AANNPP  CCaannddiiddaattee  00  00  00  00  00  00  

AANNPP  pprreeppaarreedd  00  00  00  00  00  00  

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

00  00  00  00  00  00  

GGPP  LLiiaaiissoonn  NNuurrssee  00  00  00  00  00  00  
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Figure 130: Nursing Staff Profile 
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2.6.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
Table 98: Health Care Assistants/Multitask Attendant Resource and Qualifications 

 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1111..77  1188  1166..1188  SSeeee  TTaabbllee  9999  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1111..22  1122  1144..11  1155  ..8888  11  

 
 
 
Table 99: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

8/5x2 (8 hours x 5 days x 2 sites) (Cover is provided for 8 hours for 5 days on 2 sites) 

12/5x2 (12 hours x 5 days x 2 sites) (Cover is provided for 12 hours for 5 days on 2 sites) 

12/7x1 (12 hours x 7 days x 1 site) (Cover is provided for 12 hours for 7 days on 1 site) 

24/7x2 (24 hours x 7 days x 2 sites) (Cover is provided for 24 hours for 7 days on 2 sites) 
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2.6.2 Healthcare Assistant/Multitask Attendant Resource and Qualifications  
Table 98: Health Care Assistants/Multitask Attendant Resource and Qualifications 

 

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAAss  //  
MMTTAAss  iinn  yyoouurr  MMAAUU//  
AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAAss  //  
MMTTAAss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HHCC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  
aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

1111..77  1188  1166..1188  SSeeee  TTaabbllee  9999  WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

1111..22  1122  1144..11  1155  ..8888  11  

 
 
 
Table 99: Cover provided by HCAs/MTAs 

Cover provided by HCAs/MTAs 

8/5x2 (8 hours x 5 days x 2 sites) (Cover is provided for 8 hours for 5 days on 2 sites) 

12/5x2 (12 hours x 5 days x 2 sites) (Cover is provided for 12 hours for 5 days on 2 sites) 

12/7x1 (12 hours x 7 days x 1 site) (Cover is provided for 12 hours for 7 days on 1 site) 

24/7x2 (24 hours x 7 days x 2 sites) (Cover is provided for 24 hours for 7 days on 2 sites) 
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Figure 131: HCAs/MTAs with FETAC Level 5 QQI Award 

 

 

Figure 132: HCAs/MTAs with In-house Training 
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Figure 133: HCAs/MTAs with No Formal Training 
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Figure 133: HCAs/MTAs with No Formal Training 
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2.6.3 Nursing Staff Qualifications/Working towards Qualification  

 

Table 100: Nursing Staff Qualifications/Working towards Qualifications 

  Qualification 
acquired 

Working 
toward 
qualification 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  9 2 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  AAccuuttee  MMeeddiicciinnee  NNuurrssiinngg  2 2 

AAddvvaanncceedd  CClliinniiccaall  AAsssseessssmmeenntt  MMoodduullee  ((LLeevveell  99))  3 0 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  EEmmeerrggeennccyy  NNuurrssiinngg  7 Information 
not requested 

HHiigghheerr  DDiipplloommaa  ((LLeevveell  88))  GGeerroonnttoollooggyy  0 Information 
not requested 

PPoosstt  GGrraadduuaattee  DDiipplloommaa  ((LLeevveell  99))  GGeerroonnttoollooggyy  2 0 

MMSScc  NNuurrssiinngg  ((LLeevveell  99))  1 0 

NNuurrssiinngg  MMaannaaggeemmeenntt  QQuuaalliiffiiccaattiioonn  ((LLeevveell  88  oorr  99))  5 0 

MMeeddiicciinnaall  PPrreessccrriibbiinngg  AAwwaarrdd  3 1 

IIoonniissiinngg  RRaaddiiaattiioonn  PPrreessccrriibbiinngg  AAwwaarrdd  7 0 

*Numbers displayed are numbers of nurses (based on headcount) not percentages 
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Figure 134: Nursing Staff Qualifications 

 

 

Figure 135: Nursing Staff Working toward Qualifications 
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Figure 134: Nursing Staff Qualifications 

 

 

Figure 135: Nursing Staff Working toward Qualifications 

 

 

 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 197 

 

2.6.4 Nursing Staff Life Support Skills  
 

Table 101: Nursing Staff Life Support Skills 

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt  7766  1100  00  

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  
SSuuppppoorrttss  ((AACCLLSS))  

1177  1100  00  

PPEEAARRSS    00  00  00  

SSppiirroommeettrryy  00  00  00  

AACCLLSS  EExxppeerriieenncceedd  PPrroovviiddeerr  00  00  00  

 
 

Figure 136: Nursing Basic Life Support Skills 

 

 

 

 

 

72%

10%

18%

Basic Life Support
(as a % of total nursing)

BLS Certification BLS Requiring re-certification Unknown
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Figure 137: Nursing Advanced Cardiac Life Support (ACLS) Skills  
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Figure 137: Nursing Advanced Cardiac Life Support (ACLS) Skills  
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2.6.5 Healthcare Assistant and Multitask Attendant Additional Clinical Skills and 
Competencies 
 

Table 102: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies 

  Number of HCA / MTA 
trained in the skill  

Number of HCA / MTA 
by whom skill 
currently utilised  

Number of HCA / MTA 
requiring education 
and training in the 
skill  

BBaassiicc  LLiiffee  SSuuppppoorrtt  110000%%  110000%%  00%%  

UUssee  ooff  AAEEDD  4444%%  4444%%  00%%  

PPhhlleebboottoommyy  00%%  00%%  66%%  

CCaannnnuullaattiioonn  00%%  00%%  66%%  

AAttttaacchhiinngg  CCaarrddiiaacc  
mmoonniittoorr  lleeaaddss    

66%%  66%%  00%%  

TTaakkiinngg  aanndd  rreeccoorrddiinngg  
vviittaall  ssiiggnnss  ((NNEEWWSS))  

6611%%  5500%%  66%%  

FFlluuiidd  bbaallaannccee  
mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

8899%%  8899%%  00%%  

OOssttoommyy  ccaarree  ((HHyyggiieennee  
aanndd  mmaannaaggeemmeenntt))  

1177%%  1177%%  2288%%  

UUrriinnaarryy  ccaatthheetteerr  ccaarree  8899%%  8899%%  66%%  

SSeettttiinngg  uupp  aasseeppttiicc  
tteecchhnniiqquuee  ttrroolllleeyyss  

1177%%  66%%  2288%%  
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Table 103: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  33))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

8833%%  8833%%  00%%  22  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

4422%%  4422%%  4422%%  22  

 
 

Figure 138: HCA/MTA Clinical Skills and Competencies 
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Table 103: Healthcare Assistant and Multitask Attendant Additional Clinical Skills 
and Competencies (MSSUs only) 
 

  NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  
//  MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  ssiitteess  
((ooff  ttoottaall  33))  
wwhheerree  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy    

CCaarree  aanndd  ppoossiittiioonniinngg  
ooff  ssttrrookkee  ppaattiieenntt  

8833%%  8833%%  00%%  22  

NNuuttrriittiioonn  aanndd  tthhee  
ssttrrookkee  ppaattiieenntt  

4422%%  4422%%  4422%%  22  

 
 

Figure 138: HCA/MTA Clinical Skills and Competencies 
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2.6.6 Nursing Clinical Skills and Competencies 

A total of 50 clinical skills and competencies were surveyed for nursing staff across all 
AMAU/MAU/MSSUs.  For each skill sites were asked to identify the numbers of nurses who had 
received education and training in the skill; the number who currently use the skill; and the 
number of nurses who require education and training in the skill.  Sites were also asked to 
indicate if this training was available locally. 

For the purpose of presenting this data the 50 clinical skills and competencies have been 
grouped into six broad categories as follows: 

 ED Taskforce 4 Key Skills 
 Technical Skills 
 Urinary Catheterisation Skills 
 Skills relating to the Care of the Older Person 
 Skills relating to the use of specific assessment tools 
 Assessment and Interpretation Skills 

 
Data are presented as percentages of total number of nurses surveyed.  Where percentage 
points consisted of decimal points figures were rounded down (<0.49%) or up (>0.50%) as 
appropriate allowing reporting using whole numbers throughout the report. 
 
 
2.6.6.1 Nursing: ED Taskforce 4 Key Skills 
 

Table 104: Nursing: ED Taskforce 4 Key Skills 

  % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

Number of Nurses 
requiring education 
and training in the 
skill 

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  
aannttiibbiioottiiccss  

70% 70% 9% 

VVeenneeppuunnccttuurree  78% 78% 18% 
IIVV  CCaannnnuullaattiioonn  73% 63% 21% 
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Figure 139: Nursing: ED Taskforce: 4 Key Skills 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



203

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 202 

 

Figure 139: Nursing: ED Taskforce: 4 Key Skills 
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Table 105: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

  %%  ooff  NNuurrsseess  ttrraaiinneedd  iinn  
tthhee  sskkiillll  

%%  ooff  NNuurrsseess  
ccuurrrreennttllyy  uussiinngg  
sskkiillll  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  eedduuccaattiioonn  

aanndd  ttrraaiinniinngg  iinn  tthhee  sskkiillll  
NNuurrssee  lleedd  ddiisscchhaarrggee  22%%  22%%  6600%%  
CCrriitteerriioonn  bbaasseedd  
ddiisscchhaarrggee  

00%%  00%%  2299%%  

 

 

Figure 140: Nursing: ED Taskforce 4 Key Skills: Patient Discharge (MSSUs Only) 

 

 
Three hospitals within the SAOLTA group advised that they have an MSSU.  The data in Table 
105 and Figure 141 above refer to these three sites.  One site has one nurse trained in nurse-led 
discharge.  This site requires training in nurse-led discharge for the remaining staff in the unit 
and identified criterion-based discharge as ‘not applicable’.  One site has no nurses trained in 
either skill and did not identify this as a required skill.  The third site have no staff trained in 
either skill and identifed all staff as requiring training in both skills. 
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2.6.6.2 Nursing: Technical Skills  
 

Table 106: Nursing: Technical Skills 
 
    % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  11% 10% 31% 

PPeerrccuussssiioonn  ((CChheesstt))    11% 10% 31% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  11% 10% 31% 

VVeenneesseeccttiioonn  13% 13% 27% 

PPaallppaattiioonn  ((aabbddoommeenn))  11% 10% 31% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  2% 0% 50% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 37% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  92% 89% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  30% 27% 21% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  73% 63% 5% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

17% 14% 36% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

6% 3% 42% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  4% 0% 13% 
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2.6.6.2 Nursing: Technical Skills  
 

Table 106: Nursing: Technical Skills 
 
    % of Nurses 

trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

CChheesstt  AAuussccuullttaattiioonn  11% 10% 31% 

PPeerrccuussssiioonn  ((CChheesstt))    11% 10% 31% 

PPeerrccuussssiioonn  ((aabbddoommeenn))  11% 10% 31% 

VVeenneesseeccttiioonn  13% 13% 27% 

PPaallppaattiioonn  ((aabbddoommeenn))  11% 10% 31% 

PPEEAARRSS  0% 0% 0% 

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg  2% 0% 50% 

CCaarree  ooff  ppaattiieenntt  wwiitthh  
SSeennggssttaakkeenn--BBllaakkeemmoorree  ttuubbee  

0% 0% 37% 

IIVV  DDrruugg  AAddmmiinniissttrraattiioonn  92% 89% 1% 

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee  30% 27% 21% 

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess  73% 63% 5% 

TTrraacchheeoossttoommyy  ccaarree  aanndd  
ssuuccttiioonniinngg    

17% 14% 36% 

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  
lliinnee  

6% 3% 42% 

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss  4% 0% 13% 
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Figure 141: Nursing: Technical Skills Graph 1 

 

 

Figure 142: Nursing: Technical Skills Graph 2 
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2.6.6.3 Nursing: Urinary Catheterisation Skills  

 

Table 107: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  5% 4% 52% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  68% 68% 10% 
 

 

Figure 143: Nursing: Urinary Catheterisation Skills 
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2.6.6.3 Nursing: Urinary Catheterisation Skills  

 

Table 107: Nursing: Urinary Catheterisation Skills 

    % of Nurses 
trained in the 
skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaallee  CCaatthheetteerriissaattiioonn  5% 4% 52% 
FFeemmaallee  CCaatthheetteerriissaattiioonn  68% 68% 10% 
 

 

Figure 143: Nursing: Urinary Catheterisation Skills 

 

 

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 207 

 

2.6.6.4 Nursing: Skills relating to the Care of the Older Person  
 

Table 108: Nursing: Skills relating to the Care of the Older Person 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using 
skill 

% of Nurses 
requiring education 
and training in the 
skill 

RReeccooggnniissee  ssttrrookkee  76% 72% 3% 

IImmpplleemmeenntt  ssttookkee  pprroottooccooll  57% 53% 23% 

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  
aasssseessssmmeenntt  

2% 2% 58% 

FFrraaiillttyy  aasssseessssmmeenntt  5% 1% 45% 

FFaallllss  rriisskk  aasssseessssmmeenntt  70% 67% 0% 

CCooggnniittiivvee  iimmppaaiirrmmeenntt  
aasssseessssmmeenntt  

14% 14% 42% 

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt  39% 44% 34% 

CCoonnttiinneennccee  aasssseessssmmeenntt  42% 38% 27% 

 

 

Figure 144: Nursing: Skills relating to the Care of the Older Person  
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2.6.6.5 Nursing: Skills relating to specific assessment tools 
 

Table 109: Nursing: Skills relating to specific assessment tools 

    % of Nurses trained 
in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and training 
in the skill 

PPeerrffoorrmm  aanndd  iinntteerrpprreett  
GGllaassggooww  CCoommaa  SSccaallee  
SSccoorree  

79% 75% 0% 

NNEEWWSS  79% 75% 0% 
CClliinniiccaall  HHaannddoovveerr  aanndd  
IISSBBAARR33  

52% 49% 27% 

SSeeppssiiss  SSiixx  77% 75% 0% 
 

 

Figure 145: Nursing: Skills relating to specific assessment tools 
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2.6.6.6 Nursing: Assessment and Interpretation Skills  
 

Table 110: Nursing: Assessment and Interpretation Skills 

    % of Nurses 
trained in the skill 

% of Nurses 
currently using skill 

% of Nurses requiring 
education and 
training in the skill 

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss  63% 63% 4% 
IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  
rreessuullttss  

52% 41% 22% 

EECCGG  IInntteerrpprreettaattiioonn  56% 46% 19% 
MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  
((PPaaiinn))  tthhrroouugghh  pprroottooccooll  

39% 25% 31% 

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

41% 24% 52% 

TTrriiaaggee  18% 14% 48% 
CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn  20% 19% 19% 
PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  
eexxaammiinnaattiioonn  

19% 18% 47% 

SSppeeeecchh  aanndd  LLaanngguuaaggee  
((sswwaallllooww))  aasssseessssmmeenntt  

4% 4% 65% 

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

33% 33% 31% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
mmoonniittoorr  

30% 27% 9% 

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  
bbllooooddss  

61% 61% 14% 

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  
sshhoocckkeedd  ppaattiieenntt  

52% 49% 27% 

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  
eexxaammiinnaattiioonn  

10% 10% 56% 

MMeennttaall  HHeeaalltthh  ssttaattuuss  
eexxaammiinnaattiioonn  

15% 11% 55% 

RReeccooggnniittiioonn  aanndd  
mmaannaaggeemmeenntt  ooff  ddeelliirriiuumm  

19% 19% 41% 

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  
DDoopppplleerrss  ((lliimmbb))  

2% 2% 54% 

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  
ddeeaatthh  ((MMSSSSUUss  oonnllyy))  

0% 0% 29% 
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Figure 146: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 147: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 146: Nursing: Assessment & Interpretation Skills Graph 1 

 

 

Figure 147: Nursing: Assessment & Interpretation Skills Graph 2 
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Figure 148: Nursing: Assessment & Interpretation Skills Graph 3 
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2.6.7 Non–Clinical skills  
 
Table 111: Non-Clinical Skills 
 
 Staff 

Nurse 
CNM ANP ADON Business 

Manager 
Other 

Systems improvement  
techniques such as 
Quality Improvement, 
Lean, Six Sigma, 
Clinical Microsystems 
etc. 

3 4 0 3 1 0 

Information 
technology (basic 
skills) 

44 9 0 4 1 0 

Information 
technology 
(advanced/ super user 
in MAU / AMAU /MSSU 
specific technologies) 
e.g NQAiS Medicine, 
NIMIS 

11 3 0 1 1 1 

Project and Change 
Management 

1 6 0 3 1 1 

Capacity and Service 
Planning 

0 0 0 3 1 1 
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Figure 149: Non Clinical Skills 

 

 

 

Figure 150: IT Skills 
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2.6.8 Education Initiatives  
 

Table 112: Education Initiatives 

Type of programme Provided/ 
Facilitated 
 

Not 
provided 

Duration/Source/Training 
recipients 

Formal 
induction/orientation 
programme 

5 1 Programme duration ranged 
from 1-2 days to 2 weeks 
duration 

Foundation programme in 
Acute Medicine Nursing 

0 6  

Acute Medicine Nursing 
(Level 8 QQI) 

2 4  

Acute Medicine Nursing 
(Level 9 QQI) 

 5  

De-escalation training 1 3  
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Appendix 1: Participating Hospital Groups (6) and Hospitals (32) 
 

Ireland East Hospital Group Mater Misericordiae University Hospital 
 Midland Regional Hospital, Mullingar 
 Our Lady’s Hospital, Navan 
 St. Columcille’s Hospital, Loughlinstown 
 St. Luke’s General Hospital, Kilkenny 
 St. Vincent’s University Hospital 
 Wexford General Hospital 

 
Dublin Midlands Hospital Group Midland Regional Hospital, Tullamore 
 Naas General Hospital 
 Tallaght Hospital 
 St. James’s Hospital 

 
Dublin North East (RCSI) Hospital Group Beaumont Hospital 
 Cavan General Hospital 
 Connolly Hospital 
 Our Lady of Lourdes Hospital, Drogheda 

 
South/South West Hospital Group Bantry General Hospital 
 Cork University Hospital 
 University Hospital Kerry 
 Mallow General Hospital 
 Mercy University Hospital 
 South Tipperary General Hospital 
 University Hospital Waterford  

 
UL Hospital Group University Hospital Limerick, Dooradoyle 
 Mid Western Regional Hospital, Ennis 
 Mid Western Regional Hospital, Nenagh 
 St. John’s Hospital, Limerick 

 
SAOLTA Hospital Group Letterkenny University Hospital 
 Mayo University Hospital 
 Portiuncula University Hospital 
 Roscommon University Hospital 
 Sligo University Hospital 
 University Hospital Galway 
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Appendix 2: Hospitals with AMAU/MAUs (31) 
 

Ireland East Hospital Group Mater Misericordiae University Hospital 
 Midland Regional Hospital, Mullingar 
 Our Lady’s Hospital, Navan 
 St. Columcille’s Hospital, Loughlinstown 
 St. Luke’s General Hospital, Kilkenny 
 St. Vincent’s University Hospital 
 Wexford General Hospital 

 
Dublin Midlands Hospital Group Midland Regional Hospital, Tullamore 
 Naas General Hospital 
 Tallaght Hospital 
  
Dublin North East (RCSI) Hospital Group Beaumont Hospital 
 Cavan General Hospital 
 Connolly Hospital 
 Our Lady of Lourdes Hospital, Drogheda 

 
South/South West Hospital Group Bantry General Hospital 
 Cork University Hospital 
 University Hospital Kerry 
 Mallow General Hospital 
 Mercy University Hospital 
 South Tipperary General Hospital 
 University Hospital Waterford  

 
UL Hospital Group University Hospital Limerick, Dooradoyle 
 Mid Western Regional Hospital, Ennis 
 Mid Western Regional Hospital, Nenagh 
 St. John’s Hospital, Limerick 

 
SAOLTA Hospital Group Letterkenny University Hospital 
 Mayo University Hospital 
 Portiuncula University Hospital 
 Roscommon University Hospital 
 Sligo University Hospital 
 University Hospital Galway 
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Appendix 3: Hospitals with other unit types (1) 
 

Dublin Midlands Hospital Group St. James’s Hospital (Acute Medical Admission’s 
Unit) 
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Appendix 3: Hospitals with other unit types (1) 
 

Dublin Midlands Hospital Group St. James’s Hospital (Acute Medical Admission’s 
Unit) 
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Appendix 4: Hospitals with both AMAU/MAU and MSSUs (9) 
 

Ireland East Hospital Group Mater Misericordiae University Hospital 
 Wexford General Hospital 

 
Dublin North East (RCSI) Hospital Group Our Lady of Lourdes Hospital, Drogheda 

 
South/South West Hospital Group Bantry General Hospital 
 Cork University Hospital 
 University Hospital Waterford 

 
SAOLTA Hospital Group Letterkenny University Hospital 
 Sligo University Hospital 
 University Hospital Galway 
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Appendix 5: ONMSD/National Acute Medicine Programme AMAU/MAU/MSSU 
Education and Training Survey 2016 

                                                                        

NNaattiioonnaall  AAccuuttee  MMeeddiicciinnee  PPrrooggrraammmmee  //  OONNMMSSDD  
MMAAUU  //  AAMMAAUU  //  MMSSSSUU  EEdduuccaattiioonn  aanndd  TTrraaiinniinngg  SSuurrvveeyy  22001166  

  

Thank you for taking the time to complete the attached Nursing, Health care Assistants (HCA) and 
Multitask Attendant (MTA) education and training survey for staff working in Medical Assessment 
Unit’s (MAU), Acute Medical Assessment Unit’s (AMAU) and Medical Short Stay Units (MSSU) across 
Ireland.  

FFoorr  22001166  tthhee  HH..SS..EE..  ssttaatteess,,  aass  aa  kkeeyy  pprriioorriittyy  tthhaatt  iitt  wwiillll  ““Provide clinical education to 
maximise the development of ED and AMAU nurses’ skills and competence to undertake 
advanced clinical assessment, interpretation and treatment in a standardised range of skills 
to improve patient flow, in conjunction with acute services”  HHSSEE  SSeerrvviiccee  PPllaann  ((HH..SS..EE..  JJaannuuaarryy  
22001166  pp..2233)). The ONMSD is taking a lead role in delivering upon this objective. 

IInn  rreessppeecctt  ttoo  aaccuuttee  mmeeddiicciinnee  nnuurrsseess  tthhee  iinntteennttiioonn  iiss  ttoo  ssuuppppoorrtt  tthhee  iimmpplleemmeennttaattiioonn  ooff  tthhee  

sskkiillllss  aanndd  ccoommppeetteenncciieess  ddiirreeccttoorryy  ddeevveellooppeedd  bbyy  tthhee  AAccuuttee  MMeeddiicciinnee  NNuurrssee  IInntteerreesstt  GGrroouupp  
((ppuubblliiccaattiioonn  ppeennddiinngg)),,  bbyy  ffooccuussiinngg  oonn  ppaattiieennttss  pprreesseennttiinngg  ccoonnddiittiioonnss,,  aanndd  wwhhiicchh  rreeqquuiirree  
eedduuccaattiioonn  aanndd  ttrraaiinniinngg  ssuuppppoorrtt..  FFuurrtthheerrmmoorree  tthhee  pprroovviissiioonn  ooff  eedduuccaattiioonn  aanndd  ttrraaiinniinngg  wwiillll  
ssuuppppoorrtt    iimmpplleemmeennttaattiioonn  ooff  tthhee  nnuurrssiinngg  rreellaatteedd    rreeccoommmmeennddaattiioonnss  ooff  tthhee  RReeppoorrtt  ooff  tthhee  EEDD  

TTaasskkffoorrccee  ((HH..SS..EE..  AApprriill  22001155))..  

TThhee  ssuurrvveeyy  iiss  aaiimmeedd  aatt  ddeetteerrmmiinniinngg  tthhee  ccuurrrreenntt  aanndd  rreeqquuiirreedd  sskkiillllss  aanndd  ccoommppeetteenncciieess  ooff  

nnuurrsseess  iinn  oorrddeerr  ttoo  pprroovviiddee  eedduuccaattiioonn  aanndd  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg  pprrooggrraammmmeess  ttoo  eennssuurree  ccoorree,,  
ssppeecciiaalliisstt  aanndd  aaddvvaanncceedd  sskkiillllss  aarree  aavvaaiillaabbllee  ttoo  ssuuppppoorrtt  ppaattiieennttss  aatttteennddiinngg  tthhee  AAccuuttee  MMeeddiicciinnee  
PPrrooggrraammmmee..  EEaacchh  uunniitt  mmuusstt  ddeetteerrmmiinnee  tthhee  lleevveellss  rreeqquuiirreedd  aass  aapppprroopprriiaattee  ttoo  uunniitt  rreessoouurrcciinngg,,  
sskkiillll  mmiixx  aanndd  ppaattiieenntt  nneeeeddss..  TThhee  ssuurrvveeyywwiillll  aallssoo  pprroovviiddee    bbaasseelliinnee  ddaattaa  oonn  tthhee  ccuurrrreenntt  

nnuummbbeerrss,,  rroolleess  aanndd  sskkiillllss  aanndd  ccoommppeetteenncciieess  ooff  HHCCAA’’ss  aanndd  MMTTAA’’ss  iinn  aaccuuttee  mmeeddiicciinnee  uunniittss  
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Appendix 5: ONMSD/National Acute Medicine Programme AMAU/MAU/MSSU 
Education and Training Survey 2016 
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MMAAUU  //  AAMMAAUU  //  MMSSSSUU  EEdduuccaattiioonn  aanndd  TTrraaiinniinngg  SSuurrvveeyy  22001166  
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Unit’s (MAU), Acute Medical Assessment Unit’s (AMAU) and Medical Short Stay Units (MSSU) across 
Ireland.  

FFoorr  22001166  tthhee  HH..SS..EE..  ssttaatteess,,  aass  aa  kkeeyy  pprriioorriittyy  tthhaatt  iitt  wwiillll  ““Provide clinical education to 
maximise the development of ED and AMAU nurses’ skills and competence to undertake 
advanced clinical assessment, interpretation and treatment in a standardised range of skills 
to improve patient flow, in conjunction with acute services”  HHSSEE  SSeerrvviiccee  PPllaann  ((HH..SS..EE..  JJaannuuaarryy  
22001166  pp..2233)). The ONMSD is taking a lead role in delivering upon this objective. 

IInn  rreessppeecctt  ttoo  aaccuuttee  mmeeddiicciinnee  nnuurrsseess  tthhee  iinntteennttiioonn  iiss  ttoo  ssuuppppoorrtt  tthhee  iimmpplleemmeennttaattiioonn  ooff  tthhee  

sskkiillllss  aanndd  ccoommppeetteenncciieess  ddiirreeccttoorryy  ddeevveellooppeedd  bbyy  tthhee  AAccuuttee  MMeeddiicciinnee  NNuurrssee  IInntteerreesstt  GGrroouupp  
((ppuubblliiccaattiioonn  ppeennddiinngg)),,  bbyy  ffooccuussiinngg  oonn  ppaattiieennttss  pprreesseennttiinngg  ccoonnddiittiioonnss,,  aanndd  wwhhiicchh  rreeqquuiirree  
eedduuccaattiioonn  aanndd  ttrraaiinniinngg  ssuuppppoorrtt..  FFuurrtthheerrmmoorree  tthhee  pprroovviissiioonn  ooff  eedduuccaattiioonn  aanndd  ttrraaiinniinngg  wwiillll  
ssuuppppoorrtt    iimmpplleemmeennttaattiioonn  ooff  tthhee  nnuurrssiinngg  rreellaatteedd    rreeccoommmmeennddaattiioonnss  ooff  tthhee  RReeppoorrtt  ooff  tthhee  EEDD  

TTaasskkffoorrccee  ((HH..SS..EE..  AApprriill  22001155))..  

TThhee  ssuurrvveeyy  iiss  aaiimmeedd  aatt  ddeetteerrmmiinniinngg  tthhee  ccuurrrreenntt  aanndd  rreeqquuiirreedd  sskkiillllss  aanndd  ccoommppeetteenncciieess  ooff  

nnuurrsseess  iinn  oorrddeerr  ttoo  pprroovviiddee  eedduuccaattiioonn  aanndd  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg  pprrooggrraammmmeess  ttoo  eennssuurree  ccoorree,,  
ssppeecciiaalliisstt  aanndd  aaddvvaanncceedd  sskkiillllss  aarree  aavvaaiillaabbllee  ttoo  ssuuppppoorrtt  ppaattiieennttss  aatttteennddiinngg  tthhee  AAccuuttee  MMeeddiicciinnee  
PPrrooggrraammmmee..  EEaacchh  uunniitt  mmuusstt  ddeetteerrmmiinnee  tthhee  lleevveellss  rreeqquuiirreedd  aass  aapppprroopprriiaattee  ttoo  uunniitt  rreessoouurrcciinngg,,  
sskkiillll  mmiixx  aanndd  ppaattiieenntt  nneeeeddss..  TThhee  ssuurrvveeyywwiillll  aallssoo  pprroovviiddee    bbaasseelliinnee  ddaattaa  oonn  tthhee  ccuurrrreenntt  

nnuummbbeerrss,,  rroolleess  aanndd  sskkiillllss  aanndd  ccoommppeetteenncciieess  ooff  HHCCAA’’ss  aanndd  MMTTAA’’ss  iinn  aaccuuttee  mmeeddiicciinnee  uunniittss  
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IInnssttrruuccttiioonnss  ffoorr  ccoommpplleettiioonn  

TThhee  ssuurrvveeyy  iiss  ddiivviiddeedd  iinnttoo  ffoouurr  sseeccttiioonnss..    AAllll  rreessppoonnddeennttss  sshhoouulldd  ccoommpplleettee  SSeeccttiioonnss  11,,  33,,  aanndd  
44..  OOnnllyy  tthhoossee  hhoossppiittaallss  wwiitthh  MMeeddiiccaall  SShhoorrtt  SSttaayy  ((00--4488  //  7722  hhrrss  lleennggtthh  ooff  ssttaayy))  uunniittss  sshhoouulldd  
aallssoo  ccoommpplleettee  SSeeccttiioonn  22..  

IItt  iiss  rreeccooggnniisseedd  tthhaatt  ssoommee  MMAAUU  //  AAMMAAUU  //  MMSSSSUUss  aarree  iinntteeggrraatteedd  aanndd  ssttaaffff  rroottaattee  aaccrroossss  tthhee  
uunniittss..  HHoowweevveerr  ttoo  ffaacciilliittaattee  ccllaarriittyy  aanndd  aavvooiidd  dduupplliiccaattiioonn  pplleeaassee  rreeppoorrtt  oonn  SSeeccttiioonn  11  aanndd  22  aass  
iiff  tthhee  uunniittss  ooppeerraatteedd  iinnddeeppeennddeennttllyy,,  aanndd  pprroovviiddee  ssttaaffff  hheeaaddccoouunntt  aanndd  WWhhoollee  TTiimmee  
EEqquuiivvaalleennttss  ((WWTTEE))  aass  tthheeyy  aarree  rroosstteerreedd  iinn  tthhee  wweeeekk  iinn  wwhhiicchh  tthhee  ssuurrvveeyy  iiss  ccoommpplleetteedd..  SSeeccttiioonn  

33  aanndd  44  ccaann  bbee  rreessppoonnddeedd  ttoo  ffoorr  tthhee  eennttiirree  uunniitt..  

WWhheerree  ppoossttss  aarree  ddiivviiddeedd  aaccrroossss  uunniittss  ee..gg  CCNNMM33  EEDD  //  AAMMAAUU  pplleeaassee  aallllooccaattee  tthhee  rreelleevvaanntt  

eessttiimmaatteedd  WWTTEE  ppeerr  aarreeaa..    

IIff  yyoouu  rreeqquuiirree  CCllaarriiffiiccaattiioonn  oonn  aannyy  qquueessttiioonnss  pplleeaassee  ccoonnttaacctt  RRiicchhaarrdd  WWaallsshh,,  DDiirreeccttoorr  ooff  
NNuurrssiinngg  LLeeaadd,,  NNaattiioonnaall  AAccuuttee  MMeeddiicciinnee  PPrrooggrraammmmee..  TTeell::  00886677887711448811..  EEmmaaiill::  

rriicchhaarrddpp..wwaallsshh@@hhssee..iiee    

CCoommpplleetteedd  ssuurrvveeyyss  sshhoouulldd  bbee  rreettuurrnneedd  bbyy  eemmaaiill  ttoo::  MMss..  LLiinnddaa  HHaammiillttoonn,,  CClleerriiccaall  ooffffiicceerr,,  

NNuurrssiinngg  aanndd  MMiiddwwiiffeerryy  PPllaannnniinngg  aanndd  DDeevveellooppmmeenntt  UUnniitt,,  KKiillkkeennnnyy  aatt  ee--mmaaiill::  
lliinnddaa..hhaammiillttoonn@@hhssee..iiee  oonn  oorr  bbeeffoorree  MMoonnddaayy  2211sstt  MMaarrcchh  22001166.. 
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        NNaammee  ooff  HHoossppiittaall::  ______________________________________________________________  MMooddeell______________________  

SSeeccttiioonn  11::  PPrrooffiillee  ooff  MMAAUU  //  AAMMAAUU  NNuurrssiinngg,,  HHeeaalltthh  CCaarree  AAssssiissttaanntt  aanndd  MMuullttii  TTaasskk  

AAtttteennddaanntt  ssttaaffff  

11..11::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  SSttaaffff  PPrrooffiillee  

PPlleeaassee  pprroovviiddee  bbrreeaakkddoowwnn  ooff  MMAAUU  //  AAMMAAUU  nnuurrssiinngg  ssttaaffff  aapppprroovveedd  aanndd  iinn  ppoosstt  oonn  2288tthh  FFeebbrruuaarryy  22001166  

  EEssttaabblliisshhmmeenntt    

IInn  PPoosstt  
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  

tthhee  llaasstt  1122  mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  
wwhhoo  hhaavvee  lleefftt  tthhee  

aarreeaa  iinn  tthhee  ppaasstt  1122  
mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  WWTTEE  HHeeaadd  
CCoouunntt  

((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33**                

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

              

AANNPP  CCaannddiiddaattee****                

AANNPP  pprreeppaarreedd******                

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

              

GGPP  LLiiaaiissoonn  NNuurrssee                

********ootthheerr  ((PPlleeaassee  LLiisstt))                

**IIff  sshhaarreedd  wwiitthh  EEDD  iinnsseerrtt  aapppprrooxx  WWTTEE  aallllooccaatteedd  ttoo  MMAAUU  //  AAMMAAUU  //  MMSSSSUU  

****AANNPP  CCaannddiiddaattee  ccaann  bbee  aa  nnuurrssee  ooff  aannyy  ggrraaddee  wwhhoo  iiss  pprreesseennttllyy  wwoorrkkiinngg,,  iinn  aann  aapppprroovveedd  aanndd  ffuunnddeedd  ppoosstt,,  ttoowwaarrddss  rreeggiissttrraattiioonn  aass  aann  AANNPP  
((eeiitthheerr  uunnddeerrggooiinngg  cclliinniiccaall,,  eedduuccaattiioonnaall  oorr  ssiittee  pprreeppaarraattiioonn))..  PPlleeaassee  ddoo  nnoott  iinncclluuddee  tthheessee  ssttaaffff  iinn  aannootthheerr  ggrraaddee  ccaatteeggoorryy..  

******AANNPP  pprreeppaarreedd..  AA  nnuurrssee  wwhhoo  hhaass  ccoommpplleetteedd  tthhee  eedduuccaattiioonnaall  aanndd  cclliinniiccaall  pprreeppaarraattiioonn  rreeqquuiirreemmeennttss  ffoorr  rreeggiissttrraattiioonn  aass  aann  AANNPP  bbuutt  ffoorr  
wwhhoomm  aann  aapppprroovveedd  ppoosstt  iiss  nnoott  aavvaaiillaabbllee  

********OOtthheerr  ccaann  bbee  aa  nnuurrssee  ooff  aannyy  ggrraaddee  pprroovviiddiinngg  aa  ''ssppeecciiaalliisstt  rroollee''  bbuutt  aappppooiinntteedd  ttoo  tthhee  MMAAUU//AAMMAAUU  eegg  hheeaarrtt  ffaaiilluurree  
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        NNaammee  ooff  HHoossppiittaall::  ______________________________________________________________  MMooddeell______________________  

SSeeccttiioonn  11::  PPrrooffiillee  ooff  MMAAUU  //  AAMMAAUU  NNuurrssiinngg,,  HHeeaalltthh  CCaarree  AAssssiissttaanntt  aanndd  MMuullttii  TTaasskk  

AAtttteennddaanntt  ssttaaffff  

11..11::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  SSttaaffff  PPrrooffiillee  

PPlleeaassee  pprroovviiddee  bbrreeaakkddoowwnn  ooff  MMAAUU  //  AAMMAAUU  nnuurrssiinngg  ssttaaffff  aapppprroovveedd  aanndd  iinn  ppoosstt  oonn  2288tthh  FFeebbrruuaarryy  22001166  

  EEssttaabblliisshhmmeenntt    

IInn  PPoosstt  
2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  

tthhee  llaasstt  1122  mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  
wwhhoo  hhaavvee  lleefftt  tthhee  

aarreeaa  iinn  tthhee  ppaasstt  1122  
mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  WWTTEE  HHeeaadd  
CCoouunntt  

((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33**                

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

              

AANNPP  CCaannddiiddaattee****                

AANNPP  pprreeppaarreedd******                

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

              

GGPP  LLiiaaiissoonn  NNuurrssee                

********ootthheerr  ((PPlleeaassee  LLiisstt))                

**IIff  sshhaarreedd  wwiitthh  EEDD  iinnsseerrtt  aapppprrooxx  WWTTEE  aallllooccaatteedd  ttoo  MMAAUU  //  AAMMAAUU  //  MMSSSSUU  

****AANNPP  CCaannddiiddaattee  ccaann  bbee  aa  nnuurrssee  ooff  aannyy  ggrraaddee  wwhhoo  iiss  pprreesseennttllyy  wwoorrkkiinngg,,  iinn  aann  aapppprroovveedd  aanndd  ffuunnddeedd  ppoosstt,,  ttoowwaarrddss  rreeggiissttrraattiioonn  aass  aann  AANNPP  
((eeiitthheerr  uunnddeerrggooiinngg  cclliinniiccaall,,  eedduuccaattiioonnaall  oorr  ssiittee  pprreeppaarraattiioonn))..  PPlleeaassee  ddoo  nnoott  iinncclluuddee  tthheessee  ssttaaffff  iinn  aannootthheerr  ggrraaddee  ccaatteeggoorryy..  

******AANNPP  pprreeppaarreedd..  AA  nnuurrssee  wwhhoo  hhaass  ccoommpplleetteedd  tthhee  eedduuccaattiioonnaall  aanndd  cclliinniiccaall  pprreeppaarraattiioonn  rreeqquuiirreemmeennttss  ffoorr  rreeggiissttrraattiioonn  aass  aann  AANNPP  bbuutt  ffoorr  
wwhhoomm  aann  aapppprroovveedd  ppoosstt  iiss  nnoott  aavvaaiillaabbllee  

********OOtthheerr  ccaann  bbee  aa  nnuurrssee  ooff  aannyy  ggrraaddee  pprroovviiddiinngg  aa  ''ssppeecciiaalliisstt  rroollee''  bbuutt  aappppooiinntteedd  ttoo  tthhee  MMAAUU//AAMMAAUU  eegg  hheeaarrtt  ffaaiilluurree  
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11..22::  HHeeaalltthh  CCaarree  AAssssiissttaannttss  //  MMuullttiittaasskk  aatttteennddaanntt  rreessoouurrccee  
MMAAUU  //  AAMMAAUU  

QQuuaalliiffiiccaattiioonnss  

  

AApppprroovveedd  

IInn  PPoosstt    

2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAA’’ss  //  MMTTAA’’ss  iinn  
yyoouurr  MMAAUU//  AAMMAAUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  
qquuaalliiffiiccaattiioonnss  hheelldd  bbyy  tthheessee  HHCCAA’’ss  //  MMTTAA’’ss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HH..CC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

        WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

            

 

11..33::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  SSttaaffff  ––  QQuuaalliiffiiccaattiioonnss  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  tthhee  nnuummbbeerr  ooff  MMAAUU  //  AAMMAAUU  ssttaaffff  iinn  eeaacchh  ggrroouupp  bbeellooww  wwhhoo  hhoolldd  tthhee  ffoolllloowwiinngg  
qquuaalliiffiiccaattiioonn  

  HHiigghheerr  
DDiipplloomm
aa  ((LLeevveell  
88))  
AAccuuttee  
MMeeddiiccii
nnee  
NNuurrssiinngg  

PPoosstt  
GGrraadduuaa
ttee  
DDiipplloomm
aa  ((LLeevveell  
99))  
AAccuuttee  
MMeeddiicciinn
ee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmee
nntt  
MMoodduullee  
((LLeevveell  99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

EEmmeerrggeenn
ccyy  
NNuurrssiinngg  

NNuurrssiinngg  
MMaannaaggeemmee
nntt  
QQuuaalliiffiiccaattiioo
nn  ((LLeevveell  88  
oorr  99))  

MMeeddiicciinnaa
ll  
PPrreessccrriibbii
nngg  aawwaarrdd  

XX--rraayy  
PPrreessccrriibbii
nngg  

AAwwaarrdd  

MMSScc  
NNuurrssiinn
gg  
((LLeevveell  
99))  

HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
GGeerroonnttoolloo
ggyy  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoolloo
ggyy  

  

FFuullffiill  
eedduuccaattiioonn
aall  aanndd  
cclliinniiccaall  
ccrriitteerriiaa  
ffoorr  RRAANNPP  
bbuutt  nnoo  
aapppprroovveedd  
ppoosstt  

SSttaaffff  
NNuurrssee  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
11  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
22  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
33  

                      

CClliinniiccaall  
EEdduuccaattiioonn  
FFaacciilliittaattoorr  

                      

GGPP  
LLiiaaiissoonn  
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NNuurrssee  

AAddvvaanncceedd  
NNuurrssee  
PPrraaccttiittiioonn
eerr  

  

  

                    

 

  

HHiigghheerr  
DDiipplloomm
aa  ((LLeevveell  
88))  
AAccuuttee  
MMeeddiiccii
nnee  
NNuurrssiinngg  

PPoosstt  
GGrraadduuaa
ttee  
DDiipplloomm
aa  ((LLeevveell  
99))  
AAccuuttee  
MMeeddiicciinn
ee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmee
nntt  
MMoodduullee  
((LLeevveell  99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

EEmmeerrggeenn
ccyy  
NNuurrssiinngg  

NNuurrssiinngg  
MMaannaaggeemmee
nntt  
QQuuaalliiffiiccaattiioo
nn  ((LLeevveell  88  
oorr  99))  

MMeeddiicciinnaa
ll  
PPrreessccrriibbii
nngg  aawwaarrdd  

XX--rraayy  
PPrreessccrriibbii
nngg  

AAwwaarrdd  

MMSScc  
NNuurrssiinn
gg  
((LLeevveell  
99))  

HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
GGeerroonnttoolloo
ggyy  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoolloo
ggyy  

  

FFuullffiill  
eedduuccaattiioonn
aall  aanndd  
cclliinniiccaall  
ccrriitteerriiaa  
ffoorr  RRAANNPP  
bbuutt  nnoo  
aapppprroovveedd  
ppoosstt  

CCaannddiiddaattee  
AANNPP**  

                      

OOtthheerr  
((lliisstt))  

                      

                        

CCaannddiiddaattee  AANNPP**  rreeffeerrss  ttoo  aann  aappppooiinntteedd  ccaannddiiddaattee  ooccccuuppyyiinngg  aann  aapppprroovveedd  aanndd  ffuunnddeedd  AANNPP  CCaannddiiddaattee  ppoosstt  

  

IInnsseerrtt  nnuummbbeerr  ooff  ssttaaffff  wwiitthh  aaddddiittiioonnaall  rreelleevvaanntt  rreeggiissttrraattiioonn  ee..gg  ppssyycchhiiaattrriicc  nnuurrssee  oorr  rreelleevvaanntt  ssppeecciiaalliisstt  
qquuaalliiffiiccaattiioonnss  ((CCrriittiiccaall  ccaarree,,  CCoorroonnaarryy  CCaarree,,  NNeeuurroollooggiiccaall  oorr  UUrroollooggiiccaall  nnuurrssiinngg  CCeerrtt,,  HHiigghheerr  DDiipplloommaa  oorr  PPoosstt  
GGrraadduuaattee  DDiipplloommaa  nnoott  mmeennttiioonneedd  aabboovvee  
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CCaannddiiddaattee  AANNPP**  rreeffeerrss  ttoo  aann  aappppooiinntteedd  ccaannddiiddaattee  ooccccuuppyyiinngg  aann  aapppprroovveedd  aanndd  ffuunnddeedd  AANNPP  CCaannddiiddaattee  ppoosstt  

  

IInnsseerrtt  nnuummbbeerr  ooff  ssttaaffff  wwiitthh  aaddddiittiioonnaall  rreelleevvaanntt  rreeggiissttrraattiioonn  ee..gg  ppssyycchhiiaattrriicc  nnuurrssee  oorr  rreelleevvaanntt  ssppeecciiaalliisstt  
qquuaalliiffiiccaattiioonnss  ((CCrriittiiccaall  ccaarree,,  CCoorroonnaarryy  CCaarree,,  NNeeuurroollooggiiccaall  oorr  UUrroollooggiiccaall  nnuurrssiinngg  CCeerrtt,,  HHiigghheerr  DDiipplloommaa  oorr  PPoosstt  
GGrraadduuaattee  DDiipplloommaa  nnoott  mmeennttiioonneedd  aabboovvee  
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11..44::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  SSttaaffff  ––  WWoorrkkiinngg  ttoowwaarrdd  QQuuaalliiffiiccaattiioonn  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  tthhee  nnuummbbeerr  ooff  MMAAUU  //  AAMMAAUU  ssttaaffff  iinn  eeaacchh  ggrroouupp  bbeellooww    wwhhoo  aarree  wwoorrkkiinngg  
ttoowwaarrdd  tthhee  ffoolllloowwiinngg  qquuaalliiffiiccaattiioonnss  
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CCaannddiiddaattee  AANNPP**  rreeffeerrss  ttoo  aann  aappppooiinntteedd  ccaannddiiddaattee  ooccccuuppyyiinngg  aann  aapppprroovveedd  aanndd  ffuunnddeedd  AANNPP  CCaannddiiddaattee  ppoosstt  
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11..55::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  LLiiffee  ssuuppppoorrtt  sskkiillllss  

PPlleeaassee  iinnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMAAUU  //  AAMMAAUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  LLiiffee  ssuuppppoorrtt  ttrraaiinniinngg  

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt        

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  SSuuppppoorrttss  
((AACCLLSS))  

      

OOtthheerr          

  

PPlleeaassee  ddeettaaiill  ‘‘OOtthheerr’’  

      

        

        

  

O
N

M
SD

/N
at

iO
N

al
 a

cu
te

 M
eD

ic
iN

e 
Pr

O
g

ra
M

M
e:

 A
M

AU
/M

AU
/M

SS
U 

ED
Uc

AT
iO

N 
& 

Tr
Ai

Ni
Ng

 S
Ur

vE
y 

& 
NE

ED
S 

AN
Al

yS
iS

 JU
ly

 2
01

6



229

ONMSD/National Acute Medicine Programme: AMAU/MAU/MSSU Education and Training Survey and Needs Analysis July 2016 228 

 

 

11..55::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  LLiiffee  ssuuppppoorrtt  sskkiillllss  

PPlleeaassee  iinnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMAAUU  //  AAMMAAUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  LLiiffee  ssuuppppoorrtt  ttrraaiinniinngg  

  CCoommpplleetteedd  
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11..66::  MMAAUU  //  AAMMAAUU  HHCCAA  aanndd  MMuullttii  TTaasskk  AAtttteennddaanntt  AAddddiittiioonnaall  CClliinniiccaall  SSkkiillllss  aanndd  CCoommppeetteenncciieess  

PPlleeaassee  IInnddiiccaattee  tthhee  nnuummbbeerr  ooff  HHCCAA  //  MMTTAA  iinn  MMAAUU  //  AAMMAAUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg  aanndd  
tthhee  nnuummbbeerr  ccuurrrreennttllyy  uuttiilliissiinngg  tthhiiss  sskkiillll  
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11..77::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  CClliinniiccaall  SSkkiillllss  aanndd  CCoommppeetteenncciieess  

PPlleeaassee  IInnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMAAUU  //  AAMMAAUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg,,  
tthhoossee  ccuurrrreennttllyy  uuttiilliissiinngg  tthhiiss  sskkiillll  aanndd  nnuummbbeerr  rreeqquuiirriinngg  ttrraaiinniinngg  
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11..77::  MMAAUU  //  AAMMAAUU  NNuurrssiinngg  CClliinniiccaall  SSkkiillllss  aanndd  CCoommppeetteenncciieess  

PPlleeaassee  IInnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMAAUU  //  AAMMAAUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg,,  
tthhoossee  ccuurrrreennttllyy  uuttiilliissiinngg  tthhiiss  sskkiillll  aanndd  nnuummbbeerr  rreeqquuiirriinngg  ttrraaiinniinngg  

  NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  aannttiibbiioottiiccss          

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss          

VVeenneeppuunnccttuurree          

VVeenniisseeccttiioonn          

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess          

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg          

IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  rreessuullttss          

IIVV  CCaannnnuullaattiioonn          

EECCGG  IInntteerrpprreettaattiioonn          

MMaallee  CCaatthheetteerriissaattiioonn          

FFeemmaallee  CCaatthheetteerriissaattiioonn          

MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  ((PPaaiinn))  
tthhrroouugghh  pprroottooccooll  

        

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

        

TTrriiaaggee          

CChheesstt  AAuussccuullttaattiioonn          

PPeerrccuussssiioonn  ((CChheesstt))            

PPeerrccuussssiioonn  ((aabbddoommeenn))          

PPaallppaattiioonn  ((aabbddoommeenn))          

CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn          

PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  eexxaammiinnaattiioonn          
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  NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

SSppeeeecchh  aanndd  LLaanngguuaaggee  ((sswwaallllooww))  
aasssseessssmmeenntt  

        

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

        

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  mmoonniittoorr          

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  bbllooooddss          

TTrraacchheeoossttoommyy  ccaarree  aanndd  ssuuccttiioonniinngg            

CCaarree  ooff  ppaattiieenntt  wwiitthh  SSeennggssttaakkeenn--
BBllaakkeemmoorree  ttuubbee  

        

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  lliinnee          

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee          

PPeerrffoorrmm  aanndd  iinntteerrpprreett  GGllaassggooww  
CCoommaa  SSccaallee  oobbsseerrvvaattiioonn  

        

NNEEWWSS          

CClliinniiccaall  HHaannddoovveerr  aanndd  IISSBBAARR33          

SSeeppssiiss  SSiixx          

RReeccooggnniissee  ssttrrookkee          

IImmpplleemmeenntt  ssttookkee  pprroottooccooll          

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss          

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  DDoopppplleerrss  
((lliimmbb))  

        

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  sshhoocckkeedd  
ppaattiieenntt  

        

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  aasssseessssmmeenntt          

FFrraaiillttyy  aasssseessssmmeenntt          

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  eexxaammiinnaattiioonn          

MMeennttaall  HHeeaalltthh  ssttaattuuss  eexxaammiinnaattiioonn          

FFaallllss  rriisskk  aasssseessssmmeenntt          
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NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

CCooggnniittiivvee  iimmppaaiirrmmeenntt  aasssseessssmmeenntt          

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt          

CCoonnttiinneennccee  aasssseessssmmeenntt          

RReeccooggnniittiioonn  aanndd  mmaannaaggeemmeenntt  ooff  
ddeelliirriiuumm  

        

IIVV  ddrruugg  aaddmmiinniissttrraattiioonn          

OOtthheerr  ((ssppeecciiffyy))          
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NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

CCooggnniittiivvee  iimmppaaiirrmmeenntt  aasssseessssmmeenntt          

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt          

CCoonnttiinneennccee  aasssseessssmmeenntt          

RReeccooggnniittiioonn  aanndd  mmaannaaggeemmeenntt  ooff  
ddeelliirriiuumm  

        

IIVV  ddrruugg  aaddmmiinniissttrraattiioonn          

OOtthheerr  ((ssppeecciiffyy))          
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SSeeccttiioonn  22::  PPrrooffiillee  ooff  MMeeddiiccaall  SShhoorrtt  SSttaayy  UUnniitt  ((MMSSSSUU))  NNuurrssiinngg,,  HHeeaalltthh  CCaarree  AAssssiissttaanntt  

aanndd  MMuullttii  TTaasskk  AAtttteennddaanntt  ssttaaffff  

22..11::  MMeeddiiccaall  SShhoorrtt  SSttaayy  UUnniitt    NNuurrssiinngg  SSttaaffff  PPrrooffiillee  

PPlleeaassee  pprroovviiddee  bbrreeaakkddoowwnn  ooff  MMSSSSUU  nnuurrssiinngg  ssttaaffff  aapppprroovveedd  aanndd  iinn  ppoosstt  oonn  2288tthh  FFeebbrruuaarryy  22001166..                                                                    
NNoottee::  IItt  iiss  rreeccooggnniisseedd  tthhaatt  ssttaaffff  mmaayy  rroottaattee  bbeettwweeeenn  MMAAUU  //  AAMMAAUU  aanndd  tthhee  MMSSSSUU..  FFoorr  tthhee  ppuurrppoosseess  ooff  tthhee  
ssuurrvveeyy  pplleeaassee  ccoouunntt  ssttaaffff  oonn  rroosstteerr  iinn  MMSSSSUU  oonn  ddaayy  ssuurrvveeyy  ccoommpplleetteedd  

  EEssttaabblliisshhmmeenntt    

IInn  PPoosstt    

2288//0022//22001166  

NNuummbbeerr  ooff  SSttaaffff  wwhhoo  
ccoommmmeenncceedd  iinn  ppoosstt  iinn  

tthhee  llaasstt  1122  mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

NNuummbbeerr  ooff  ssttaaffff  
wwhhoo  hhaavvee  lleefftt  tthhee  

aarreeaa  iinn  tthhee  ppaasstt  1122  
mmoonntthhss  

((ssiinnccee  2288//0022//22001155))  

SSttaaffff  GGrraaddee  WWTTEE  HHeeaadd  
CCoouunntt  

((HHCC))  

WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE  

SSttaaffff  NNuurrssee                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  11                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  22                

CClliinniiccaall  NNuurrssee  MMaannaaggeerr  33**                

RReeggiisstteerreedd  AAddvvaanncceedd  
NNuurrssee  PPrraaccttiittiioonneerr  ((RRAANNPP))  

              

AANNPP  CCaannddiiddaattee****                

AANNPP  pprreeppaarreedd******                

CClliinniiccaall  EEdduuccaattiioonn  
ffaacciilliittaattoorr  

              

GGPP  LLiiaaiissoonn  NNuurrssee                

OOtthheerr  ((PPlleeaassee  ddeettaaiill))********                

**IIff  sshhaarreedd  wwiitthh  EEDD  iinnsseerrtt  aapppprrooxx  WWTTEE  aallllooccaatteedd  ttoo  MMAAUU  //  AAMMAAUU  //  MMSSSSUU  

****AANNPP  CCaannddiiddaattee  ccaann  bbee  aa  nnuurrssee  ooff  aannyy  ggrraaddee  wwhhoo  iiss  pprreesseennttllyy  wwoorrkkiinngg,,  iinn  aann  aapppprroovveedd  aanndd  ffuunnddeedd  ppoosstt,,  ttoowwaarrddss  rreeggiissttrraattiioonn  aass  aann  AANNPP  
((eeiitthheerr  uunnddeerrggooiinngg  cclliinniiccaall,,  eedduuccaattiioonnaall  oorr  ssiittee  pprreeppaarraattiioonn))..  PPlleeaassee  ddoo  nnoott  iinncclluuddee  tthheessee  ssttaaffff  iinn  aannootthheerr  ggrraaddee  ccaatteeggoorryy..  

******AANNPP  pprreeppaarreedd..  AA  nnuurrssee  wwhhoo  hhaass  ccoommpplleetteedd  tthhee  eedduuccaattiioonnaall  aanndd  cclliinniiccaall  pprreeppaarraattiioonn  rreeqquuiirreemmeennttss  ffoorr  rreeggiissttrraattiioonn  aass  aann  AANNPP  bbuutt  ffoorr  
wwhhoomm  aann  aapppprroovveedd  ppoosstt  iiss  nnoott  aavvaaiillaabbllee  

********OOtthheerr  ccaann  bbee  aa  nnuurrssee  ooff  aannyy  ggrraaddee  pprroovviiddiinngg  aa  ''ssppeecciiaalliisstt  rroollee''  bbuutt  aappppooiinntteedd  ttoo  tthhee  AAMMAAUU  //  MMSSSSUU  eegg  hheeaarrtt  ffaaiilluurree  
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22..22::  HHeeaalltthh  CCaarree  AAssssiissttaannttss  //  MMuullttiittaasskk  aatttteennddaanntt  
rreessoouurrccee  MMSSSSUU  

QQuuaalliiffiiccaattiioonnss  

  

AApppprroovveedd  

IInn  PPoosstt    
2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAA’’ss  //  MMTTAA’’ss  
iinn  yyoouurr  MMSSSSUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  qquuaalliiffiiccaattiioonnss  
hheelldd  bbyy  tthheessee  HHCCAA’’ss  //  MMTTAA’’ss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HH..CC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

        WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

            

  

22..33::  MMSSSSUU  NNuurrssiinngg  SSttaaffff  ––  QQuuaalliiffiiccaattiioonnss  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  tthhee  nnuummbbeerr  ooff  MMSSSSUU  ssttaaffff  iinn  eeaacchh  ggrroouupp  bbeellooww  wwhhoo  hhoolldd  tthhee  ffoolllloowwiinngg  
qquuaalliiffiiccaattiioonn  

  HHiigghheerr  
DDiipplloomm
aa  ((LLeevveell  
88))  
AAccuuttee  
MMeeddiiccii
nnee  
NNuurrssiinngg  

PPoosstt  
GGrraadduuaa
ttee  
DDiipplloomm
aa  ((LLeevveell  
99))  
AAccuuttee  
MMeeddiicciinn
ee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmee
nntt  
MMoodduullee  
((LLeevveell  99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

EEmmeerrggeenn
ccyy  
NNuurrssiinngg  

NNuurrssiinngg  
MMaannaaggeemmee
nntt  
QQuuaalliiffiiccaattiioo
nn  ((LLeevveell  88  
oorr  99))  

MMeeddiicciinnaa
ll  
PPrreessccrriibbii
nngg  aawwaarrdd  

XX--rraayy  
PPrreessccrriibbii
nngg  

AAwwaarrdd  

MMSScc  

NNuurrssiinn
gg  
((LLeevveell  
99))  

HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
GGeerroonnttoolloo
ggyy  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoolloo
ggyy  

  

FFuullffiill  
eedduuccaattiioonn
aall  aanndd  
cclliinniiccaall  
ccrriitteerriiaa  
ffoorr  RRAANNPP  
bbuutt  nnoo  
aapppprroovveedd  
ppoosstt  

SSttaaffff  
NNuurrssee  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
11  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
22  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
33  

                      

CClliinniiccaall  
EEdduuccaattiioonn  
FFaacciilliittaattoorr  
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22..22::  HHeeaalltthh  CCaarree  AAssssiissttaannttss  //  MMuullttiittaasskk  aatttteennddaanntt  
rreessoouurrccee  MMSSSSUU  

QQuuaalliiffiiccaattiioonnss  

  

AApppprroovveedd  

IInn  PPoosstt    
2288//0022//22001166  

PPlleeaassee  iiddeennttiiffyy  tthhee  ccoovveerr  
pprroovviiddeedd  bbyy  HHCCAA’’ss  //  MMTTAA’’ss  
iinn  yyoouurr  MMSSSSUU  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  qquuaalliiffiiccaattiioonnss  
hheelldd  bbyy  tthheessee  HHCCAA’’ss  //  MMTTAA’’ss  

  

WWTTEE  

HHeeaadd  
CCoouunntt  

((HH..CC))  

  

WWTTEE  

  

ee..gg..  2244//77,,  1122//77,,  1122//55,,  88//55  

  

FFEETTAACC  aawwaarrdd  

IInn--hhoouussee  
ttrraaiinniinngg  

NNoo  FFoorrmmaall  
TTrraaiinniinngg  

        WWTTEE  HHCC  WWTTEE  HHCC  WWTTEE    HHCC  

            

  

22..33::  MMSSSSUU  NNuurrssiinngg  SSttaaffff  ––  QQuuaalliiffiiccaattiioonnss  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  tthhee  nnuummbbeerr  ooff  MMSSSSUU  ssttaaffff  iinn  eeaacchh  ggrroouupp  bbeellooww  wwhhoo  hhoolldd  tthhee  ffoolllloowwiinngg  
qquuaalliiffiiccaattiioonn  

  HHiigghheerr  
DDiipplloomm
aa  ((LLeevveell  
88))  
AAccuuttee  
MMeeddiiccii
nnee  
NNuurrssiinngg  

PPoosstt  
GGrraadduuaa
ttee  
DDiipplloomm
aa  ((LLeevveell  
99))  
AAccuuttee  
MMeeddiicciinn
ee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmee
nntt  
MMoodduullee  
((LLeevveell  99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

EEmmeerrggeenn
ccyy  
NNuurrssiinngg  

NNuurrssiinngg  
MMaannaaggeemmee
nntt  
QQuuaalliiffiiccaattiioo
nn  ((LLeevveell  88  
oorr  99))  

MMeeddiicciinnaa
ll  
PPrreessccrriibbii
nngg  aawwaarrdd  

XX--rraayy  
PPrreessccrriibbii
nngg  

AAwwaarrdd  

MMSScc  

NNuurrssiinn
gg  
((LLeevveell  
99))  

HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
GGeerroonnttoolloo
ggyy  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoolloo
ggyy  

  

FFuullffiill  
eedduuccaattiioonn
aall  aanndd  
cclliinniiccaall  
ccrriitteerriiaa  
ffoorr  RRAANNPP  
bbuutt  nnoo  
aapppprroovveedd  
ppoosstt  

SSttaaffff  
NNuurrssee  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
11  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
22  

                      

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  
33  

                      

CClliinniiccaall  
EEdduuccaattiioonn  
FFaacciilliittaattoorr  
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GGPP  
LLiiaaiissoonn  
NNuurrssee  

                      

AAddvvaanncceedd  
NNuurrssee  
PPrraaccttiittiioonn
eerr  

                      

  HHiigghheerr  
DDiipplloomm
aa  ((LLeevveell  
88))  
AAccuuttee  
MMeeddiiccii
nnee  
NNuurrssiinngg  

PPoosstt  
GGrraadduuaa
ttee  
DDiipplloomm
aa  ((LLeevveell  
99))  
AAccuuttee  
MMeeddiicciinn
ee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmee
nntt  
MMoodduullee  
((LLeevveell  99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

EEmmeerrggeenn
ccyy  
NNuurrssiinngg  

NNuurrssiinngg  
MMaannaaggeemmee
nntt  
QQuuaalliiffiiccaattiioo
nn  ((LLeevveell  88  
oorr  99))  

MMeeddiicciinnaa
ll  
PPrreessccrriibbii
nngg  aawwaarrdd  

XX--rraayy  
PPrreessccrriibbii
nngg  

AAwwaarrdd  

MMSScc  

NNuurrssiinn
gg  
((LLeevveell  
99))  

HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
GGeerroonnttoolloo
ggyy  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoolloo
ggyy  

  

FFuullffiill  
eedduuccaattiioonn
aall  aanndd  
cclliinniiccaall  
ccrriitteerriiaa  
ffoorr  RRAANNPP  
bbuutt  nnoo  
aapppprroovveedd  
ppoosstt  

CCaannddiiddaattee  
AANNPP**  

                      

OOtthheerr  
((lliisstt))  

                      

                        

CCaannddiiddaattee  AANNPP**  rreeffeerrss  ttoo  aann  aappppooiinntteedd  ccaannddiiddaattee  ooccccuuppyyiinngg  aann  aapppprroovveedd  aanndd  ffuunnddeedd  AANNPP  CCaannddiiddaattee  ppoosstt  

  

IInnsseerrtt  nnuummbbeerr  ooff  ssttaaffff  wwiitthh  aaddddiittiioonnaall  rreelleevvaanntt  rreeggiissttrraattiioonn  ee..gg  ppssyycchhiiaattrriicc  nnuurrssee  oorr  rreelleevvaanntt  ssppeecciiaalliisstt  
qquuaalliiffiiccaattiioonnss  ((CCrriittiiccaall  ccaarree,,  CCoorroonnaarryy  CCaarree,,  NNeeuurroollooggiiccaall  oorr  UUrroollooggiiccaall  nnuurrssiinngg  CCeerrtt,,  HHiigghheerr  DDiipplloommaa  oorr  PPoosstt  
GGrraadduuaattee  DDiipplloommaa  nnoott  mmeennttiioonneedd  aabboovvee  

  

  

22..44::  MMSSSSUU  NNuurrssiinngg  SSttaaffff  ––  WWoorrkkiinngg  ttoowwaarrdd  QQuuaalliiffiiccaattiioonn  

PPlleeaassee  pprroovviiddee  aa  bbrreeaakkddoowwnn  ooff  tthhee  nnuummbbeerr  ooff  MMSSSSUU  ssttaaffff  iinn  eeaacchh  ggrroouupp  bbeellooww    wwhhoo  aarree  wwoorrkkiinngg  ttoowwaarrdd  tthhee  
ffoolllloowwiinngg  qquuaalliiffiiccaattiioonnss  

  HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
AAccuuttee  
MMeeddiicciinnee  
NNuurrssiinngg  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  
AAccuuttee  
MMeeddiicciinnee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmeenntt  
MMoodduullee  
((LLeevveell  99))  

NNuurrssiinngg  
MMaannaaggeemmeenntt  
QQuuaalliiffiiccaattiioonn  
((LLeevveell  88  oorr  99))  

MMeeddiicciinnaall  
PPrreessccrriibbiinngg  
aawwaarrdd  

XX--rraayy  
PPrreessccrriibbiinngg  

AAwwaarrdd  

MMSScc  

NNuurrssiinngg  
((LLeevveell  
99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoollooggyy  

FFuullffiill  eedduuccaattiioonnaall  aanndd  
cclliinniiccaall  ccrriitteerriiaa  ffoorr  RRAANNPP  
bbuutt  nnoo  aapppprroovveedd  ppoosstt  

SSttaaffff  NNuurrssee                    

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  11  
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  HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
AAccuuttee  
MMeeddiicciinnee  

NNuurrssiinngg  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  
AAccuuttee  
MMeeddiicciinnee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmeenntt  
MMoodduullee  
((LLeevveell  99))  

NNuurrssiinngg  
MMaannaaggeemmeenntt  
QQuuaalliiffiiccaattiioonn  
((LLeevveell  88  oorr  99))  

MMeeddiicciinnaall  
PPrreessccrriibbiinngg  
aawwaarrdd  

XX--rraayy  
PPrreessccrriibbiinngg  

AAwwaarrdd  

MMSScc  

NNuurrssiinngg  
((LLeevveell  
99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoollooggyy  

  

FFuullffiill  eedduuccaattiioonnaall  aanndd  
cclliinniiccaall  ccrriitteerriiaa  ffoorr  RRAANNPP  
bbuutt  nnoo  aapppprroovveedd  ppoosstt  

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  22  

                  

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  33  

                  

CClliinniiccaall  
EEdduuccaattiioonn  
FFaacciilliittaattoorr  

                  

GGPP  LLiiaaiissoonn  
NNuurrssee  

                  

AAddvvaanncceedd  
NNuurrssee  
PPrraaccttiittiioonneerr  

                  

CCaannddiiddaattee  
AANNPP**  

                  

OOtthheerr  ((lliisstt))                    

CCaannddiiddaattee  AANNPP**  rreeffeerrss  ttoo  aann  aappppooiinntteedd  ccaannddiiddaattee  ooccccuuppyyiinngg  aann  aapppprroovveedd  aanndd  ffuunnddeedd  AANNPP  CCaannddiiddaattee  ppoosstt  

 

22..55::  MMSSSSUU  NNuurrssiinngg  LLiiffee  ssuuppppoorrtt  sskkiillllss  

PPlleeaassee  iinnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMSSSSUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  LLiiffee  ssuuppppoorrtt  ttrraaiinniinngg  

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt        

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  SSuuppppoorrttss  
((AACCLLSS))  

      

OOtthheerr          

  

PPlleeaassee  ddeettaaiill  ‘‘OOtthheerr’’  
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  HHiigghheerr  
DDiipplloommaa  
((LLeevveell  88))  
AAccuuttee  
MMeeddiicciinnee  

NNuurrssiinngg  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  
AAccuuttee  
MMeeddiicciinnee  
NNuurrssiinngg  

AAddvvaanncceedd  
CClliinniiccaall  
AAsssseessssmmeenntt  
MMoodduullee  
((LLeevveell  99))  

NNuurrssiinngg  
MMaannaaggeemmeenntt  
QQuuaalliiffiiccaattiioonn  
((LLeevveell  88  oorr  99))  

MMeeddiicciinnaall  
PPrreessccrriibbiinngg  
aawwaarrdd  

XX--rraayy  
PPrreessccrriibbiinngg  

AAwwaarrdd  

MMSScc  

NNuurrssiinngg  
((LLeevveell  
99))  

PPoosstt  
GGrraadduuaattee  
DDiipplloommaa  
((LLeevveell  99))  

GGeerroonnttoollooggyy  

  

FFuullffiill  eedduuccaattiioonnaall  aanndd  
cclliinniiccaall  ccrriitteerriiaa  ffoorr  RRAANNPP  
bbuutt  nnoo  aapppprroovveedd  ppoosstt  

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  22  

                  

CClliinniiccaall  
NNuurrssee  
MMaannaaggeerr  33  

                  

CClliinniiccaall  
EEdduuccaattiioonn  
FFaacciilliittaattoorr  

                  

GGPP  LLiiaaiissoonn  
NNuurrssee  

                  

AAddvvaanncceedd  
NNuurrssee  
PPrraaccttiittiioonneerr  

                  

CCaannddiiddaattee  
AANNPP**  

                  

OOtthheerr  ((lliisstt))                    

CCaannddiiddaattee  AANNPP**  rreeffeerrss  ttoo  aann  aappppooiinntteedd  ccaannddiiddaattee  ooccccuuppyyiinngg  aann  aapppprroovveedd  aanndd  ffuunnddeedd  AANNPP  CCaannddiiddaattee  ppoosstt  

 

22..55::  MMSSSSUU  NNuurrssiinngg  LLiiffee  ssuuppppoorrtt  sskkiillllss  

PPlleeaassee  iinnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMSSSSUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  LLiiffee  ssuuppppoorrtt  ttrraaiinniinngg  

  CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  ccuurrrreenntt))  

CCoommpplleetteedd  

((CCeerrttiiffiiccaattee  
eexxppiirreedd))  

IInnssttrruuccttoorr  ssttaattuuss  

BBaassiicc  LLiiffee  SSuuppppoorrtt        

AAddvvaanncceedd  CCaarrddiiaacc  LLiiffee  SSuuppppoorrtt  SSuuppppoorrttss  
((AACCLLSS))  

      

OOtthheerr          

  

PPlleeaassee  ddeettaaiill  ‘‘OOtthheerr’’  
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22..66::  MMSSSSUU  NNuurrssiinngg  CClliinniiccaall  SSkkiillllss  aanndd  CCoommppeetteenncciieess  

PPlleeaassee  IInnddiiccaattee  tthhee  nnuummbbeerr  ooff  nnuurrssiinngg  ssttaaffff  iinn  MMSSSSUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg,,  tthhoossee  
ccuurrrreennttllyy  uuttiilliissiinngg  tthhiiss  sskkiillll  aanndd  nnuummbbeerr  rreeqquuiirriinngg  ttrraaiinniinngg  

  NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

AAddmmiinniissttrraattiioonn  11sstt  ddoossee  aannttiibbiioottiiccss          

MMaannaaggeemmeenntt  ooff  AAnnaapphhyyllaaxxiiss          

VVeenneeppuunnccttuurree          

VVeenniisseeccttiioonn          

TTaakkiinngg  ooff  bblloooodd  ccuullttuurreess          

AArrtteerriiaall  bblloooodd  ggaass  ssaammpplliinngg          

IInntteerrpprreettaattiioonn  ooff  bblloooodd  ggaass  rreessuullttss          

IIVV  CCaannnnuullaattiioonn          

EECCGG  IInntteerrpprreettaattiioonn          

MMaallee  CCaatthheetteerriissaattiioonn          

FFeemmaallee  CCaatthheetteerriissaattiioonn          

MMeeddiiccaattiioonn  MMaannaaggeemmeenntt  ((PPaaiinn))  
tthhrroouugghh  pprroottooccooll  

        

MMaannaaggeemmeenntt  ooff  nnoonn--iinnvvaassiivvee  
vveennttiillaattiioonn  

        

TTrriiaaggee          

CChheesstt  AAuussccuullttaattiioonn          

PPeerrccuussssiioonn  ((CChheesstt))            

PPeerrccuussssiioonn  ((aabbddoommeenn))          

PPaallppaattiioonn  ((aabbddoommeenn))          

CCaarrddiioovvaassccuullaarr  eexxaammiinnaattiioonn          

PPrreelliimmiinnaarryy  nneeuurroollooggiiccaall  eexxaammiinnaattiioonn          
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  NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

SSppeeeecchh  aanndd  LLaanngguuaaggee  ((sswwaallllooww))  
aasssseessssmmeenntt  

        

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

        

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  mmoonniittoorr          

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  bbllooooddss          

TTrraacchheeoossttoommyy  ccaarree  aanndd  ssuuccttiioonniinngg            

CCaarree  ooff  ppaattiieenntt  wwiitthh  SSeennggssttaakkeenn--
BBllaakkeemmoorree  ttuubbee  

        

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  lliinnee          

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee          

PPeerrffoorrmm  aanndd  iinntteerrpprreett  GGllaassggooww  
CCoommaa  SSccaallee  oobbsseerrvvaattiioonn  

        

NNEEWWSS          

CClliinniiccaall  HHaannddoovveerr  aanndd  IISSBBAARR33          

SSeeppssiiss  SSiixx          

RReeccooggnniissee  ssttrrookkee          

IImmpplleemmeenntt  ssttookkee  pprroottooccooll          

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss          

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  DDoopppplleerrss  
((lliimmbb))  

        

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  sshhoocckkeedd  
ppaattiieenntt  

        

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  aasssseessssmmeenntt          

FFrraaiillttyy  aasssseessssmmeenntt          

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  eexxaammiinnaattiioonn          

MMeennttaall  HHeeaalltthh  ssttaattuuss  eexxaammiinnaattiioonn          

FFaallllss  rriisskk  aasssseessssmmeenntt          
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  NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

SSppeeeecchh  aanndd  LLaanngguuaaggee  ((sswwaallllooww))  
aasssseessssmmeenntt  

        

PPooiinntt  ooff  ccaarree  tteessttiinngg  aanndd  
iinntteerrpprreettaattiioonn  

        

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  mmoonniittoorr          

IInntteerrpprreettaattiioonn  ooff  ccaarrddiiaacc  bbllooooddss          

TTrraacchheeoossttoommyy  ccaarree  aanndd  ssuuccttiioonniinngg            

CCaarree  ooff  ppaattiieenntt  wwiitthh  SSeennggssttaakkeenn--
BBllaakkeemmoorree  ttuubbee  

        

AAssssiisstt  wwiitthh  iinnsseerrttiioonn  ooff  cceennttrraall  lliinnee          

MMaannaaggeemmeenntt  ooff  cceennttrraall  lliinnee          

PPeerrffoorrmm  aanndd  iinntteerrpprreett  GGllaassggooww  
CCoommaa  SSccaallee  oobbsseerrvvaattiioonn  

        

NNEEWWSS          

CClliinniiccaall  HHaannddoovveerr  aanndd  IISSBBAARR33          

SSeeppssiiss  SSiixx          

RReeccooggnniissee  ssttrrookkee          

IImmpplleemmeenntt  ssttookkee  pprroottooccooll          

AAssssiisstt  wwiitthh  tthhrroommbboollyyssiiss          

CCaarrrryy  oouutt  aanndd  iinntteerrpprreett  DDoopppplleerrss  
((lliimmbb))  

        

CCaauusseess  aanndd  mmaannaaggeemmeenntt  ooff  sshhoocckkeedd  
ppaattiieenntt  

        

CCoommpprreehheennssiivvee  ggeerriiaattrriicc  aasssseessssmmeenntt          

FFrraaiillttyy  aasssseessssmmeenntt          

PPrreelliimmiinnaarryy  UUrroollooggiiccaall  eexxaammiinnaattiioonn          

MMeennttaall  HHeeaalltthh  ssttaattuuss  eexxaammiinnaattiioonn          

FFaallllss  rriisskk  aasssseessssmmeenntt          
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  NNuummbbeerr  ooff  
NNuurrsseess  
ttrraaiinneedd  iinn  
tthhee  sskkiillll  

NNuummbbeerr  ooff  
NNuurrsseess  bbyy  wwhhoomm  
sskkiillll  ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  NNuurrsseess  
rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

CCooggnniittiivvee  iimmppaaiirrmmeenntt  aasssseessssmmeenntt          

TTiissssuuee  vviiaabbiilliittyy  aasssseessssmmeenntt          

CCoonnttiinneennccee  aasssseessssmmeenntt          

RReeccooggnniittiioonn  aanndd  mmaannaaggeemmeenntt  ooff  
ddeelliirriiuumm  

        

IIVV  ddrruugg  aaddmmiinniissttrraattiioonn          

NNuurrssee  lleedd  ddiisscchhaarrggee          

CCrriitteerriioonn  bbaasseedd  ddiisscchhaarrggee          

CCeerrttiiffiiccaattiioonn  ooff  eexxppeecctteedd  ddeeaatthh          

OOtthheerr  ((ssppeecciiffyy))          

          

**DDeeffiinniittiioonnss::  CCrriitteerriioonn  bbaasseedd  ppaattiieenntt  ddiisscchhaarrggee  rreeffeerrss  ttoo  ppaattiieenntt  ddiisscchhaarrggee  bbyy  aa  nnuurrssee  wwhheenn  ssppeecciiffiicc  cclliinniiccaall  ccrriitteerriiaa  hhaavvee  
bbeeeenn  aacchhiieevveedd  ee..gg..  nnoo  rraaiisseedd  tteemmppeerraattuurree  ffoorr  2244  hhoouurrss,,  ........mmoobbiilliissiinngg  ssaaffeellyy  oorr  nnoo  eevviiddeennccee  ooff  rreessppiirraattoorryy  ddiissttrreessss..  TThhee  
ccoonnssuullttaanntt//mmeeddiiccaall  tteeaamm  wwiillll  hhaavvee  ddooccuummeenntteedd  ddiisscchhaarrggee  ccrriitteerriiaa  oorr  ttaarrggeettss  iinn  tthhee  ppaattiieenntt’’ss  hheeaalltthhccaarree  rreeccoorrdd..  TThhee  
ppaattiieenntt’’ss  ccoonnssuullttaanntt//mmeeddiiccaall  tteeaamm  aaggrreeee  tthhaatt  tthhee  ppaattiieenntt  iiss  ffiitt  ffoorr  ddiisscchhaarrggee  oonnccee  tthhee  ppaattiieenntt  hhaass  aacchhiieevveedd  tthheessee  ddiisscchhaarrggee  
ccrriitteerriiaa..  CCrriitteerriioonn  bbaasseedd  ppaattiieenntt  ddiisscchhaarrggee  bbyy  aa  nnuurrssee......mmuusstt  bbee  ssuuppppoorrtteedd  bbyy  llooccaall  gguuiiddeelliinneess  aaggrreeeedd  wwiitthh  tthhee  mmeeddiiccaall  tteeaamm  
aanndd  ssppeecciiffiicc  ttoo  tthhee  ssppeecciiaalliisstt  aarreeaa  ooff  pprraaccttiiccee((GGuuiiddeelliinnee  ffoorr  NNuurrssee//MMiiddwwiiffee  FFaacciilliittaatteedd  DDiisscchhaarrggee  PPllaannnniinngg,,  HHSSEE,,  22000099  pp66))                                                                                                                                                                                                                                                                                                                                                                                                                                                  
NNuurrssee  lleedd  ddiisscchhaarrggee  ––  TThhee  nnuurrssee//mmiiddwwiiffee  hhaass  tthhee  aauutthhoorriittyy  aanndd  rreessppoonnssiibbiilliittyy  ttoo  aaggrreeee  aann  eexxppeecctteedd  ddaattee  ooff  ddiisscchhaarrggee  aanndd  
ttoo  ssttaattee  tthhee  ppaattiieenntt  iiss  cclliinniiccaallllyy  ffiitt  ffoorr  ddiisscchhaarrggee..  CCoollllaabboorraattiivveellyy  aaggrreeeedd  pprroottooccoollss  aanndd  gguuiiddeelliinneess  bbeettwweeeenn  tthhee  
nnuurrssee//mmiiddwwiiffee,,  tthhee  ccoonnssuullttaanntt  aanndd  ootthheerr  mmeemmbbeerrss  ooff  tthhee  mmuullttiiddiisscciipplliinnaarryy  tteeaamm  aarree  rreeqquuiirreedd  ttoo  ggoovveerrnn  ddiisscchhaarrggee  
pprraaccttiicceess..  TThhee  nnuurrssee//mmiiddwwiiffee  wwiillll  hhaavvee  ccoommpplleetteedd  ffuurrtthheerr  eedduuccaattiioonn  aanndd  ccoommppeetteennccyy  ddeevveellooppmmeenntt  iinn  tthhee  aarreeaa  ooff  
aasssseessssmmeenntt,,  ddiiaaggnnoossiiss  aanndd  ddiisscchhaarrggee  ooff  ppaattiieennttss//cclliieennttss..  ((GGuuiiddeelliinnee  ffoorr  NNuurrssee//MMiiddwwiiffee  FFaacciilliittaatteedd  DDiisscchhaarrggee  PPllaannnniinngg,,  HHSSEE,,  
22000099  pp77))  
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22..77::  MMSSSSUU  HHCCAA  &&  MMuullttii  TTaasskk  AAtttteennddaanntt  aaddddiittiioonnaall  CClliinniiccaall  SSkkiillllss  aanndd  CCoommppeetteenncciieess  

PPlleeaassee  IInnddiiccaattee  tthhee  nnuummbbeerr  ooff  HHCCAA  //  MMTTAA  iinn  MMSSSSUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg  aanndd  tthhee  
nnuummbbeerr  ccuurrrreennttllyy  uuttiilliissiinngg  tthhiiss  sskkiillll  

  NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  
ttrraaiinneedd  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

BBaassiicc  LLiiffee  SSuuppppoorrtt          

UUssee  ooff  AAEEDD          

PPhhlleebboottoommyy          

CCaannnnuullaattiioonn          

AAttttaacchhiinngg  ccaarrddiiaacc  mmoonniittoorr  lleeaaddss            

TTaakkiinngg  aanndd  rreeccoorrddiinngg  vviittaall  ssiiggnnss  
((NNEEWWSS))  

        

FFlluuiidd  bbaallaannccee  mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

        

OOssttoommyy  ccaarree  ((hhyyggiieennee  aanndd  
mmaannaaggeemmeenntt))  

        

UUrriinnaarryy  ccaatthheetteerr  ccaarree          

CCaarree  aanndd  ppoossiittiioonniinngg  ooff  ssttrrookkee  
ppaattiieenntt  

        

NNuuttrriittiioonn  aanndd  tthhee  ssttrrookkee  ppaattiieenntt          

SSeettttiinngg  uupp  aasseeppttiicc  tteecchhnniiqquuee  
ttrroolllleeyy  
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22..77::  MMSSSSUU  HHCCAA  &&  MMuullttii  TTaasskk  AAtttteennddaanntt  aaddddiittiioonnaall  CClliinniiccaall  SSkkiillllss  aanndd  CCoommppeetteenncciieess  

PPlleeaassee  IInnddiiccaattee  tthhee  nnuummbbeerr  ooff  HHCCAA  //  MMTTAA  iinn  MMSSSSUU  wwhhoo  hhaavvee  tthhee  ffoolllloowwiinngg  cclliinniiccaall  sskkiillllss  ttrraaiinniinngg  aanndd  tthhee  
nnuummbbeerr  ccuurrrreennttllyy  uuttiilliissiinngg  tthhiiss  sskkiillll  

  NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  
ttrraaiinneedd  iinn  tthhee  
sskkiillll  

NNuummbbeerr  ooff  
HHCCAA  //  MMTTAA  bbyy  
wwhhoomm  sskkiillll  
ccuurrrreennttllyy  
uuttiilliisseedd  

NNuummbbeerr  ooff  HHCCAA  //  
MMTTAA  rreeqquuiirriinngg  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  iinn  tthhee  
sskkiillll  

IInnddiiccaattee  iiff  
eedduuccaattiioonn  aanndd  
ttrraaiinniinngg  
aavvaaiillaabbllee  llooccaallllyy  

BBaassiicc  LLiiffee  SSuuppppoorrtt          

UUssee  ooff  AAEEDD          

PPhhlleebboottoommyy          

CCaannnnuullaattiioonn          

AAttttaacchhiinngg  ccaarrddiiaacc  mmoonniittoorr  lleeaaddss            

TTaakkiinngg  aanndd  rreeccoorrddiinngg  vviittaall  ssiiggnnss  
((NNEEWWSS))  

        

FFlluuiidd  bbaallaannccee  mmoonniittoorriinngg  ((uurriinnaarryy  
ccaatthheetteerr))  

        

OOssttoommyy  ccaarree  ((hhyyggiieennee  aanndd  
mmaannaaggeemmeenntt))  

        

UUrriinnaarryy  ccaatthheetteerr  ccaarree          

CCaarree  aanndd  ppoossiittiioonniinngg  ooff  ssttrrookkee  
ppaattiieenntt  

        

NNuuttrriittiioonn  aanndd  tthhee  ssttrrookkee  ppaattiieenntt          

SSeettttiinngg  uupp  aasseeppttiicc  tteecchhnniiqquuee  
ttrroolllleeyy  
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SSeeccttiioonn  33::  EEdduuccaattiioonn  IInniittiiaattiivveess  aanndd  NNoonn  CClliinniiccaall  SSkkiillllss  TTrraaiinniinngg  

3.1: Education Initiatives 

Please provide information in relation to availability of the following education initiatives for nursing staff in 
your MAU / AMAU / MSSU 

 Yes No Duration  

Is there a formal induction / orientation programme for new staff?   (in weeks) 

 

Do you deliver a foundation programme in acute medicine 
nursing? 

  (in months) 

 

 

Is a Level 8 (Higher Diploma) Programme in Acute Medicine 
Nursing facilitated on site? 

Yes No 

  

If yes please identify the associated Higher Education Institution (HEI):  

 

Is a Level 9 (Post Graduate Diploma) programme in Acute Medicine 
Nursing facilitated on site 

Yes No 

  

If yes please identify the associated HEI: 

 

Is de-escalation training (i.e. management of patients with disturbed 
behaviour using non violent crisis intervention) provided in your MAU / 
AMAU / MSSU? 

Yes No 

  

If yes, please indicate the groups who receive this training:  Nurses HCAs 
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3.2: Non-Clinical skills 

Please provide information in relation to the number of staff who have obtained education or have skills in the 
following areas 

 Staff 
Nurse 

CNM ANP ADON Business 
manager 

Other 
grade 

 

Systems improvement  techniques such as 
Quality Improvement, Lean, Six Sigma, Clinical 
Microsystems etc. 

      

Information technology  (basic skills)       

Information technology (advanced/ super user 
in MAU / AMAU /MSSU specific technologies) e.g 
NQAiS Medicine, NIMIS 

      

Project and Change management       

Capacity and service planning       
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SSeeccttiioonn  44::  CCoommmmeennttss 

 

 

 

 

 

 

 

 

 

  

IInn  tthhee  eevveenntt  tthhaatt  wwee  nneeeedd  ttoo  ccoonnttaacctt  yyoouu  ttoo  sseeeekk  ccllaarriiffiiccaattiioonn  iinn  rreellaattiioonn  ttoo  iinnffoorrmmaattiioonn  rreettuurrnneedd  pplleeaassee  pprroovviiddee  

ccoonnttaacctt  ddeettaaiillss  bbeellooww  

  

FFoorrmm  CCoommpplleetteedd  bbyy::  ______________________________________________________                        

TTiittllee::  ____________________________________________________________________________________  

DDaattee::  ____________________________________________________________________________________  

TTeelleepphhoonnee::  ((mmoobb))  __________________________________    LLaannddlliinnee  ____________________________    

eeMMaaiill______________________________________________________________________________________________________________  

 

 

 

Thank you for taking the time to complete this survey! 
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Appendix 6: AMAU/MAU/MSSU Working Group 
 

Name Title & Place of work Role 

Geraldine Shaw Director of Nursing & Midwifery ,Office of 
Nursing & Midwifery Services  Director (ONMSD) 
& Clinical Strategy & Programmes Division, HSE 

ONMSD Lead & Chair 

Miriam Bell Interim Director, Nursing and Midwifery Planning 
and Development Unit, HSE SE 

Representing Directors NMPDU & 
Lead Document Design & Collation  

Eileen Whelan Chief Director of Nursing & Midwifery Services  
Dublin Midlands Hospital Group 

Representing Chief Group DONMs 

Margaret Casey Director, Centre of Nurse & Midwifery Education, 
Mayo/Roscommon 

Representing CNME Directors 

Richard Walsh Director of Nursing Lead, National Acute 
Medicine Programme Office of the Nursing 
Services Director, Clinical Strategy and 
Programmes Division, HSE 

Nurse Lead , Acute Medicine 
Programme 

Fiona McDaid Nurse Lead, National Emergency Medicine 
Programme Longwood Room, HSE, Stewarts’ 
Hospital, Mill Lane, Palmerstown, Dublin 20. 

Nurse Lead, Emergency Medicine 
Programme 

Claire O'Neill CNM3, Acute Medicine Mater Misercordiae 
University Hospital 

Representing Acute Medicine Nurse 
Interest Group (AMNIG) 

Margaret Williams Divisional Nurse Manager of the Medical 
Directorate, Regional Hospital Mullingar 

Representing AMNIG 

Avilene Casey National Director of Nursing and Midwifery, 
Office of the Nursing & Midwifery Services 
Director, Dr. Steevens Hospital Dublin  
and Office Complex, Kilcreene, Kilkenny 

Representing ONMSD 

Paula Duignan CNM2, Emergency Department (ED), Midlands 
Regional Hospital, Tullamore, Co. Offaly 

Representing Emergency Nurse 
Interest Group (ENIG) 

Catherine Killilea Area Director Nursing and Midwifery Planning 
and Development Unit, HSE South 

Representing Area Directors, 
NMPDUs 

Deirdre Lang Director of Nursing National Clinical Programme 
for Older People (NCPOP) and Leadership 
Development Nursing Profession Older People 

Nurse Lead, National Clinical 
Programme for Older Persons 

Lorraine Reynolds CNM3 Emergency Department  
OLOLH Drogheda 

Representing ENIG 

Valerie Small ANP, Emergency Department, St. James Hospital, 
Dublin 

ANP Lead Emergency Medicine 
Programme 

 

Report prepared by Miriam Bell, Interim Director, Nursing and Midwifery Planning and Development 
(NMPDU), South East, Linda Hamilton, Clerical Officer and Marie Wilson, Section Officer, NMPDU, South East 
on behalf of the ED/AMAU Advanced Skills Working Group, ONMSD  
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